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‘Lifetime Achievement Award’  
for Dr K Anji Reddy
On 24 February 2012, Dr K Anji Reddy (Founder and Chairman of Dr. Reddy’s Foundation) 
was honoured with the ‘Lifetime Achievement in Health Award’ in Great Britain’s Asian 
Voice Political & Public Life Awards for 2012. The award was presented at a ceremony 
held at the Member’s Dining Room in the House of Commons, London, and lauded Dr 
Anji Reddy’s commitment to medical research and improving lives. Satish Reddy, MD and 
COO of Dr. Reddy’s Laboratories, received the award on Dr Anji Reddy’s behalf.

Speaking about the award, Dr Anji Reddy said, “I consider myself to be fortunate that my 
country had given me the opportunity to participate in the advent of affordable medicine 
in India. One individual’s lifetime efforts can only touch the surface. I truly believe that the 
collective effort of many individuals and organizations will help to further improve access 
to affordable medicines, provide better support to our local communities, and make an 
enormous difference to mankind as a whole.”

Dr K Anji Reddy Receives  
‘Padma Bhushan’
The Government of India has conferred the ‘Padma Bhushan’ – the country’s third 
highest civilian award – on our Founder-Chairman Dr K Anji Reddy, in recognition of his 
‘distinguished service of a high order to the nation’. 

Accepting the award, Dr Anji Reddy observed, “I am honored to receive this prestigious 
award, for my contributions in providing affordable medicines to the people of India. I will 
dedicate myself to providing and expanding this base to the poorest of the poor, and 
spread it to every nook and corner of the country – be it a hamlet, village or town. This 
recognition is a testimony of not only my personal efforts, but also of the thousands of 
Dr. Reddy’s employees, both past and present, who have made a significant contribution 
to fulfilling a very important societal need.”



4 5

DRF Bags ‘India Shining Star CSR Award’
Dr. Reddy’s Foundation has been conferred the ‘India Shining Star CSR Award’ from the Wockhardt 
Foundation, for its outstanding contributions to society through its CSR programs. 

At a special function at Mumbai on 19 February 2012, Mr Jitendra Kalra (CEO, DRF) received the 
prestigious award on behalf of the Foundation from Mr Salman Khursheed (Union Minister for Water 
Resources and Minority Affairs) and Mr Huzaifa Habil Khorakiwala (Executive Director, Wockhardt 
Limited).

The year 2011-12 has been a milestone year 
for DRF. 

DRF’s flagship program LABS has been modeled 
into a social business. By this the Foundation aims 
to reach out to far more number of youth than it 
does in the current model. I am glad that this move 
of the organization has been appreciated and 
supported by many stakeholders. I appreciate the 
efforts put in by the staff in making this transition 
a smooth and accepted one among the partners 
and beneficiaries. 

I am also glad that we have strengthened our 
program for People with Disabilities (PwDs). This 
year has seen a vigorous growth in the number 
of centers catering to PwDs. I am sure you all 
will be delighted to know that our efforts towards 
sensitizing employers in recruiting these aspirants 
are yielding positive responses.

Our Skilling Rural India program has gone a step 
ahead and reached newer heights by addressing 
diverse rural needs. LABS-F focuses on working 
with the marginalized farmers in improving their 
farming and non-farming yields. The feedback 
from the experiment is highly encouraging, and we 
hope to scale up this program further. 

The coming year, I am sure will see us achieving 
much more, touching many more lives. My 
appreciation and wishes to all my team members 
in DRF, whose passion and commitment have 
been the driving force in helping us reach newer 
heights.

Anuradha Prasad

Managing  
Trustee’s  
Message
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In 2011-12, DRF broke fresh ground with a bold new initiative. The Foundation announced that 
it would pursue a new direction that would make its flagship program, LABS, self-sufficient and 
sustainable so that it could reach far greater numbers of youth than ever before. This initiative 
is based on social business principles wherein LABS aspirants are charged a small fee, which 
would enable LABS centers to become self-sustaining over time, rather than depend solely on 
donor support. The main advantage of building sustainable and financially viable centers is that the 
Foundation would be able to expand its reach much further and provide livelihoods training to a much 
larger population than was possible in the past.

In its new avatar as a social business model, LABS has consistently been gaining momentum, 
thanks to a dynamic and flexible fee structure, recommendations from alumni, community goodwill 
and highly motivated center teams across the country. It is proving to be a viable and promising way 
forward for the program.

I would like to take this opportunity to acknowledge our partners who shared and supported 
our vision of making LABS sustainable. The Michael & Susan Dell Foundation, Accenture, E&Y 
Foundation, Rural Electrification Corporation and BPCL were fully on board with the initiative and 
have provided invaluable assistance on our journey towards sustainability. We are also grateful to 
Bandhan Konnagar (a society promoted by Bandhan MFI), DRDA Kangra and DWDA Shimla, who 
are partnering with us in their respective areas by providing loan / scholarship support to trainees 
under the LABS-S model.

Over the past year, we strengthened our corporate networking efforts to secure better placements 
for LABS aspirants. Prominent organizations have responded positively to these initiatives. Some 
have agreed to tie up with DRF as panel employers and pay the Foundation for the service they 
receive in terms of the human capital made available to them. These include Café Coffee Day, KFC, 
Yum Restaurants, Raymond Retails, Cinemax India, PepsiCo, IFB Industries, Concentrix BPO and 
Ascendum BPO. The Foundation reached more than 27,191 youth and their families through the 
LABS program in 2011-12. 

Our pioneering LABS program for People with Disabilities has scaled new levels in scope and reach. 
This would not have been possible without the support of the Wadhwani Foundation and Accenture, 
who joined hands with us to take this intervention to a larger number of PwDs during the past year.

Another important development in the past year has been the tremendous growth of our ‘Skilling 
Rural India’ initiative, which was launched as a pilot in 2010.  This program has now spread to 
4,946 families in six locations across India.  We have also introduced a new LABS model called 
the ‘Livelihood Advancement Business School for Farmers’ (LABS-F), which focuses on training 
farmers to adopt simple technologies to enhance productivity and improve their incomes. Going 
forward, we plan to scale up the program in order to reach farmers all over the country.

At DRF, we recognize that our people are our greatest asset. We have increased our focus on 
capacity building and staff training to ensure ever higher levels of performance. We strongly 
encourage the sharing of best practices and learnings through regular and structured trainings and 
meetings at every level. DRF is a living example of how corporate best practices can be used 
to make social interventions more effective. We have also focused on continually improving our 
systems and processes by revisiting and fine-tuning them in light of the changing realities. 

I would like to thank the 600+ DRF staff across India, who have worked hard to advance our cause. 
I am proud of what we achieved in Fiscal 2012, and look forward to the exciting opportunities that 
lie ahead.

Jitendra Kalra

CEO’s  
Message

Contents
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As a change agent in the social sector, Dr. Reddy’s Foundation (DRF) innovates 
community development programs and refines them continuously to cover larger groups 
of disadvantaged populations. Believing that equity in livelihoods helps build an inclusive 
society, DRF strives to create quality opportunities for economically disadvantaged youth. It 
works in partnership with all concerned in this endeavour.

Set up in 1996, DRF believes in the inherent motivation and capacity of the human being 
for progress, when given the appropriate and adequate environment. Impelled by this belief, 
DRF innovates and tries out novel concepts that are continuously refined and scaled up to 
cover larger groups of disadvantaged populations.

DRF recognizes and pursues new opportunities, by engaging in a process of continuous 
innovation, adaptation and learning. It fosters, develops and promotes initiatives at 
individual, group and organization levels to achieve sustainable development. 

Dr. Reddy’s Foundation

Innovating Social Change
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Our  
Mission

Quality
We pursue excellence 
in whatever we do.

Education
We strive to build an inclusive society 

by facilitating opportunities for equity in 
education, with particular focus on the 

deprived. We provide various opportunities 
for learning to those who have never 

been to school, or have dropped out of 
it. We also work to improve the quality of 

education in schools.

Livelihoods
We seek to empower 
underprivileged youth through 
sustainable livelihoods. To this 
end, we create, implement and 
disseminate sustainable and 
replicable livelihood models 
through partnerships.

Frugality
We believe that we 
must make every 
rupee spent count for 
the larger mission and 
practice frugality as a 
way of life.

Respect for the 
Individual
We value every individual 
who we work with and for 
– nurturing an inclusive and 
trusting culture.

Collaboration and 
Teamwork
We seek to collaborate and 
work together to enhance 
the value of all that we 
deliver.

Innovation and  
Continuous Learning
We foster a culture of innovation 
and learning to continuously 
respond to the changing social and 
livelihood needs.

Integrity
We practice honesty and 
transparency in our actions 
under all circumstances

Our Values
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Poverty in India is often compounded by inadequate skills, irregular employment, absence of 
opportunities for training and development, indebtedness and no bargaining power at the 
economic or social level. By providing interactive skills training that develops the beneficiaries’ 

inherent capabilities, DRF seeks to generate sustainable livelihoods that can cope with various 
economic stresses / shocks, and can meet the needs of the present without compromising the 
ability of future generations to meet their own needs.

The seeds of an innovative idea were sown in August 1999, when DRF initiated a program in 
Hyderabad for guiding children at risk into mainstream education through bridge schools. That led to 
another innovative program – ‘Urban Neighbourhood Sanitation Program’ (UNSP) – under which DRF 
trained a few young street dwellers to become micro-entrepreneurs with responsibility for keeping 
residential colonies free of garbage. The municipality provided tricycles for garbage collection, while 
the colony residents paid for the service. With UNICEF assistance, the UNSP spread to 10 other 
towns in Andhra Pradesh.

Driven on by the innovative spirit, DRF soon widened its skill development programs to include 
hospital health care workers, office assistants, domestic workers, home nurses and computer 
operators, all of which were collectively brought under an aptly named ‘Livelihoods Advancement 
Business School’ (LABS).

In these 13 years, LABS has indeed come a long way, constantly scouting for opportunities to help 
underprivileged youth find suitable livelihood avenues and innovating means of helping them acquire 
vocational skills. Operational across India, this one-of-its-kind business school tells a compelling 
story of one innovation after another, in its unrelenting quest to reach out to the less privileged 
through a myriad of vocational domains including Automobile Mechanism, BPO Services, Bedside 
Patient Assistance, IT Essentials, Customer Relations & Sales, Hospitality, IT-Enabled Services, 
Machine Operator, Micro-Irrigation, Multi-Skilled Technician, White Goods Services, Refrigeration & 
Air-conditioning, Pre-Primary Teachers Training, etc.

LABS’ phenomenal growth in popularity has taken it to every nook of the country and even abroad. 
True to its acronym, LABS has indeed been a laboratory for innovation right from its early days, and 
continues to experiment with new ideas and avenues. The LABS facilitators are not mere teachers – 
they are veritable mentors and guides to the aspirants. The facilitator-aspirant relationship lasts long 
after the latter has obtained a good placement and risen considerably in his / her career. In keeping 
with LABS’ innovative spirit, several LABS aspirants have gone on to set up their own ventures, 
often taking fellow-aspirants into their fold.

A LABS training module is just long enough to give the aspirants the right blend of technical and life 
skills to give them a decent chance to gain entry-level jobs in domains where they exhibit a clear 
and demonstrable aptitude. The technical inputs are very focused and demand-driven, and prepared 
in consultation with industry experts and professionals. The classroom sessions are supplemented 
with on-the-job training and industry visits, so as to give the aspirants a complete feel of the work 
environment.

In addition to job-related technical inputs, the aspirants are also given essential life skills to enable 
them to overcome their diffidence, acquire a clear understanding of their aspirations, develop positive 
thinking, build on their strengths, overcome their weaknesses, and manage their time effectively. 
They are also trained in useful aspects of spoken English and interpersonal skills, so that they are 
not hamstrung at the workplace by communication barriers.

“My firm belief is that if we create livelihoods that can help people 
meet at least the basic necessities of life, we would have solved 
90% of the problems faced by poor, developing countries. Seeing 
how the LABS program has evolved, I have no doubt that we 
are on the correct path. This model has inspired several other 
corporates and NGOs, and they have been successfully replicating 
it in their own ways. The transformation that LABS brings about in 
an aspirant is truly amazing. It connects me with so many people 
with whom I may have never connected within my lifetime.”

- Dr K Anji Reddy (Founder- Chairman, DRF)

LABS – Creating  
Sustainable Livelihoods
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After the aspirants have acquired the requisite technical and life skills required for them to qualify 
for a job, they are assisted in preparing their resume in a presentable fashion and taught how to 
confidently handle a typical job interview. The aspirants are also given an idea of what to expect at 
the workplace, and how to handle their professional responsibilities. Rural youth who are required 
to migrate to urban environs in search of livelihoods are given comprehensive guidelines on city life 
and culture, accommodation, communication, transport, food aspects, etc.

LABS has given the aspirants a sense of direction and purpose in their lives, created role models 
for other underprivileged youth, and inculcated conscientious citizenship. The assistance provided 
to individual aspirants has led to larger benefits to their respective communities, such as reduced 
indebtedness, improved education levels, and reduced gender inequality.

The program has sensitized the community, civic authorities, bureaucracy, NGOs and corporate 
to the needs of the undereducated underemployed. It has catalyzed citizen-community-corporate 
partnerships, and redefined several government poverty alleviation programs. It has reached 
into many niche segments in the new economy, and also developed innovative models for self-
employment through micro-entrepreneurship programs.

The LABS process begins with the mapping of an area to gauge its employability potential, based 
on the local economy, job market and industrial profile. After detailed interactions with industry 
professionals and local opinion leaders, the vocational courses to be implemented are decided and 
suitable curricula developed. The next step is mobilization of deserving candidates, which is done 
with the assistance of local partners / communities, municipal bodies, self-help groups and LABS 
alumni.

The candidates are then administered an ‘interest inventory’, to assess which category (realistic / 
investigative / artistic / social / enterprising / conventional) they fit into, so that they are allocated a 
domain that is in accordance with their innate aptitude. After this, they are put through an induction 
program by the facilitators, followed by the training course (which includes on-the-job training, 
assignments, projects and field visits).

Valuable life skills and a ‘Communicative English’ module are also integrated into the curriculum 
in an interactive manner. Through a specially designed ‘Individual Youth Development Plan’, each 
aspirant is also assisted in realizing his / her aspirations based on his / her unique strengths and 
constraints. Towards the end of the course, a ‘Work Readiness Module’ is administered, which 
helps the aspirants prepare their resumes, face interviews, cope with workplace-related issues, and 
balance their personal and professional lives.

As soon as the course is complete, entry-level jobs are made available to the aspirants in various 
industrial / service sectors. Those with entrepreneurial aptitude are also assisted in setting up 
micro-enterprises of their own. LABS assesses the effectiveness of its programs by monitoring the 
progress of its alumni at their workplaces. Their help is also taken to plan new programs and identify 
potential beneficiaries.

LABS has helped nearly 2.7 lakh aspirants realize their dreams by securing entry-level jobs in various 
sectors; many have also become successful self-employed professionals. 
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In early 2010, DRF expanded the scope of its LABS program to include ‘People with Disabilities’ 
(PwDs). Now, two years on, its transformational impact can be seen in the lives of young people 
with disabilities, who are today gainfully and happily employed. Its impact on several organizations 

around the country has also been considerable. By willingly recruiting PwDs, these companies have 
not only improved the diversity of their organizations, but are also helping to put an end to the 
longstanding societal evil of discrimination against the differently-abled. 

Our ‘People with Disabilities’ (PwD) initiative trains disabled youth and provides them livelihoods 
that take into account the type and degree of their disability. Apart from Communicative English 
and Computers, emphasis is laid on specific software packages like JAWS and NVDA which give 
access to visually challenged individuals to work effectively on computers. Our pilot batches have 
been successful in training and placing visually challenged, orthopedically challenged and hearing 
impaired youth.

For long, differently-abled people have faced discrimination at the workplace, where no amount 
of qualifications, dedication or skill could convince the vast majority of employers of their value 
and employability. DRF chose to change this scenario and bring people with disabilities into the 
mainstream and allow them to benefit from emerging opportunities in multiple sectors where their 
contributions would be encouraged and appreciated. 

The existing LABS program, as well as its learning modules and tools, were adjusted and customized 
to take into account particular disabilities. Jobs best suited for people with certain types of 

PwD LABS 
- Enabling People with 
Disabilities (PwDs)

disabilities were identified. Also, the perception of potential employers was slowly changed, so that 
they understood the benefits of hiring PwDs. The PwD-LABS team of DRF set about customizing 
resources and tools according to the needs of aspirants, engaging with companies to shatter 
prejudices and build awareness, and build a growing pool of both differently-abled aspirants and 
potential employers. 

A variety of resources were modified / developed by DRF’s core team, such as a communication 
module, orientation mobility training and life skills module to train aspirants with disabilities ranging 
from visual to locomotor to hearing disabilities. It was also critical to train and sensitize facilitators 
to understand the needs, challenges and aspirations of this group and provide support accordingly. 
Facilitators had to champion the cause of this long marginalized group, both in the classroom and 
outside, as well as through the placement process, and they took this role up with great enthusiasm 
and dedication. 

Another important goal for the core team was sensitization of employers. While a few companies 
already had an effective diversity policy in place, there was still a great need to build awareness 
among employers in general. Part of creating awareness was to help companies realize that hiring 
differently abled people is not a matter of charity or sympathy, but that it makes good business sense. 
Companies who have hired PwDs often remark that these employees are more productive than their 
able bodied counterparts and tend to be more stable. What is most compelling to most employers, 
however, is that PwDs have lower attrition rates. In their interactions with potential employers, the 
core team explained that if the skills of differently-abled individuals could be developed and matched 
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Satyam                   
Satyam is orthopedically handicapped and hails from a very poor family. 
He could only study up to Intermediate. His father is a poorly paid worker 
in a private company. Eager to study further, Satyam came to know about 
a LABS training program through a friend. He joined a course in BPO 
and learnt many things about computers and communication skills. After 
completing his training, he got a job in Tata Croma as a Customer Support 
Executive for a monthly salary of over Rs 10000 plus incentives. He says 
he can now look forward to a bright future, thanks to the support he 
received from the LABS program. 

Shaik Mohaideen 
Shaik Mohaideen’s parents are aged, and their only income is from a petty 
goods shop. No support was forthcoming from his brother. Weighed down 
by a feeling of utter helplessness, orthopedically handicapped Mohaideen 
looked about desperately for a means of helping his family. One day he 
came to know about PwD LABS in Chennai. After enrolling in the course, 
his confidence grew by leaps and bounds, thanks to the encouragement 
offered by his facilitators. They also helped him successfully clear a job 
interview at First Source BPO, Chennai. He now earns Rs 6500 pm as 
a Customer Service Executive. His job has not only given him joy and 
confidence, but has made his whole family proud. Mohaideen is very happy 
that he is able to give his parents a better quality of life in their old age.   

A Revathi 
Revathi is orthopedically handicapped. After completing her degree she 
searched for many years for a job, but nobody could guide her to find 
anything good. She then came to know about a PwD-LABS center nearby 
and joined a course in BPO. She is particularly grateful to her facilitators, 
who were always considerate and encouraging. She now proudly holds a 
job in Flextronics at Sriperumbandur (Tamil Nadu) for a monthly salary of Rs 
5000. She says with great satisfaction, “Now I am able to help my family.  
I also have plans to continue my education through correspondence. All 
these positive changes in my life happened in just a few months, thanks to 
this wonderful program called PwD-LABS. I owe a deep debt of gratitude 
to my facilitators in particular, for changing my life so much.” 

Javeed                   
Orthopedically handicapped Javeed completed his SSC but couldn’t 
continue any further owing to his family’s poor condition. His father, a 
retired employee, draws a paltry pension, which is the only source of 
income for the six-member family. Javeed tried hard to get a job, but his 
disability came in the way. He then came to know about a PwD LABS 
training program at Saroornagar, Hyderabad. After undergoing a three-
month course there, he landed a job at Tata Croma with a starting salary 
of over Rs 10000 plus incentives. He is happy to be supporting his poor 
family, and is deeply thankful to DRF for the change it has brought about 
in his family’s fortunes. 

with specific roles and industry requirements, they could become preferential, productive and stable 
assets to their employers and society as a whole. 

Today, thanks to LABS and support from funding partners, more than 1,000 PwD youth have been 
trained and placed in jobs in different regions of the country. The BPO and IT sectors have been 
particularly forthcoming in this regard, and PwD LABS graduates in this sector were able to secure 
jobs with starting salaries ranging from Rs 6,000 to Rs 12,000.

Program Supporters
DRF has gained the support of partners with a shared vision who have invested valuable resources 
in strengthening and scaling up PwD LABS. The Center for PwD Livelihoods (CPDL), Government 
of Andhra Pradesh, was among the earliest partners, supporting training programs in 2010-12 for 
315 aspirants in Hyderabad and Visakhapatnam.  

PwD LABS pilot projects at Ahmedabad and Chennai also received significant instrumental support 
from Wadhwani Foundation in 2010. Over 230 candidates benefited from the pilot. Building on the 
success and learnings from the pilot projects, DRF with support from the Wadhwani Foundation, 
initiated an inclusive program in 2012. This is a new initiative whose goal is to mainstream PwDs in 
the regular LABS program across India. The idea behind the program is to make societal systems 
more inclusive and enable the differently abled to harness their human potential for the development 
of the country. 

The nationwide LABS model is moving towards sustainability, so in effect, PwDs mainstreaming 
to the regular LABS will be charged a nominal fee just like other aspirants and will be placed in the 
organized sector. In 2011-12, DRF, in partnership with Accenture, initiated an exclusive training 
program for PwDs at five locations in India, namely Hyderabad, Bangalore, Chennai, Kolkata and 
Ahmedabad. During this period, 450 candidates were trained in the BPO voice and non-voice sector 
and secured good placement opportunities. 

Other organizations providing critical resources for the PwD LABS program include the Blind 
Persons Association (Ahmedabad), Vocational Rehabilitation Center (Chennai and Kolkata), Maha 
Rana Pratap Trust (Hyderabad) and Baptist Hospital (Bengaluru). They have been providing venues 
for training and also assisting in mobilizing youth.
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How is LABS-S Different from LABS?
In the words of Mr Jitendra Kalra (CEO, DRF), “The requirements of our country are huge, and 
unless a program like LABS is massively scaled up, we cannot expect to see a significant impact 
at the national level. Keeping this in mind, DRF is now shifting track and making the LABS program 
sustainable so that we can reach out to many more poor youth. The intention is not to make money 
but to recover costs so that the program can be extended to a much larger population. 

DRF has developed a two-pronged approach to achieve this. On the one hand, it is looking at 
reducing costs to be able to match the paying capacity of the poor. One step we have taken to 
achieve this is to reduce the program duration from three to two months. On the other hand, trainees 
are being asked to pay a small fee. Our hope is that the program will become sustainable soon. 

There are stories of success and struggle. The initial challenges were expected. This is a radical shift 
in thinking for all of us and a few of us are taking some time to align themselves with it. Currently, the 
average batch size is approximately 20 and the average fee is Rs 2,500. We will gradually increase 
the fee to Rs 5,000 and are aiming for a batch strength of 65-75 in each center. Surprisingly, we are 
getting an excellent response from the smaller towns in India.

LABS-S would essentially make us sustainable operationally. So, once we establish a center and 
bring it to sustainability, we would not require funds to continue our operations there t. However DRF 
would still need funds for the shortfall till the point of sustainability and for further expansion of the 
program. What is certain is that with the same grants, we would then be in a position to serve far 
more youth than we are able to do now. We would be able to achieve our vision, which is to reach 
out to one lakh youth each year, much more quickly.

The social business approach is yet to take off in India. Except for a few minor experiments here and 
there, it has not been really tried out. DRF is taking a big leap in running LABS as a social business. 
We are confident that DRF will be able to successfully implement this model at a far greater scale 
than we have seen, and thereby motivate other organizations to take this route. We believe that 
the best use of CSR funds is to solve social issues through a business approach. We would like 
to demonstrate the wisdom of this to other corporates and players and motivate them to move in 
this direction. In this journey, DRF shall continue to retain its image as the largest implementing 
organization, known for its path-breaking work, execution excellence and innovation. 

The response from corporate donors has been overwhelming. In fact, a large number of them 
are coming forward to partner with us and support us for the initial deficit. Our existing partners 
like MSDF, Accenture and Ernst & Young Foundation are appreciative and have expressed their 
willingness to provide their support on various levels to make it a success. Employers across the 
board have responded very positively and extended their full support.

The immediate task before us is to ground the LABS-S program in all the existing locations and 
stabilize as soon as possible. This calls for all concerned to shed their inhibitions about the new 
approach and embrace it. As we stabilize our existing operations, we will look forward to scaling 
up. Our dream is to scale up to 400 centres and reach out to 1,00,000 youth every year and in the 
process prove and demonstrate a new model of CSR intervention.”

LABS-S  
– Taking the  
‘Social Business’ Approach

The requirement for skilled manpower at the entry level in the coming years is huge, and bridging 
this gap is the biggest challenge facing our country. Initiatives like LABS need massive scale-
up to make a significant impact. Keeping this in mind DRF has embarked upon a journey of 

self-sustenance so that a larger number of poor youth can be reached on a ‘not-for-profit’ basis, 
covering costs only. LABS – the flagship program of DRF – has so far been free of cost to the 
youth; it has been driven by grants received from Dr. Reddy’s, corporates and various government 
agencies. Grants are becoming a limiting factor for scale-up beyond the existing 150 centers and 
25,000 youth a year.

DRF is now taking the lead in applying the social business approach to the tried and tested LABS 
model as a way to reach out to greater numbers of underprivileged youth than ever before. The 
concept of ‘social business’ is still relatively new to India. It was first coined by Nobel Laureate and 
Bangladeshi economist Muhammad Yunus and essentially describes a business or venture whose 
objectives are social and sustainable. The idea is to recoup the funds invested in a business, not for 
personal gain, but rather to promote the social mission, improve the services provided or expand the 
scope of the business or project.

DRF’s LABS program has helped nearly 2.70 Lakh underprivileged youth obtain sustainable livelihoods 
with the help of donors and partners. Now, however, DRF is seeking to reduce dependence on 
donor funds and make LABS sustainable over the long term. 

The first step in this journey is the launch of LABS-S (Livelihood Advancement Business School–
Sustainable), which has some important differences from the original LABS process. In LABS-S, a 
marginal fee is collected from aspirants to help make centers financially viable and sustainable over 
a period of time. The new model has already been widely implemented. Several of the conventional 
LABS centers have been converted to LABS-S. The response, both from aspirants and partners, 
has been extremely encouraging.
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Addressing rural poverty requires a special framework that promotes economic opportunities 
available in the immediate neighborhood, without necessitating migration / relocation to urban 
environs. Two pilot rural micro-enterprise initiatives have been launched in a few villages near 

Hyderabad and Pune. Financial linkages – through banks and MFIs – are being provided to the 
beneficiaries, as well as training in essential life skills and soft skills. DRF is teaching farmers to reap 
the benefits of new technologies through a systematic training initiative in rural areas.

Though India may be a fast growing technological and industrial powerhouse in the global arena, the 
fact remains that India is largely an agricultural economy. A majority of Indians live in villages and 
many of them are farmers. Considering that agriculture provides livelihoods for approximately 600 
million Indians and constitutes 18% of the nation’s GDP, it is not an exaggeration to say that farmers 
are the backbone of this country.

Disturbingly however, agriculture in India is not growing at the rate with which other sectors of 
the economy are growing. Farmers in India, despite their toil, are not achieving their full potential 
in terms of productivity or profit. There are a number of reasons for this, including degradation of 
natural resources, chronic food insecurity, small land holdings, rural to urban migration, inadequate 
agricultural finance / credit, high dependency on chemical fertilizers and improved seeds, dependency 
on monsoon rains for irrigation and unsustainable methods of irrigation. Only 35% of the net cropped 
area (141 million ha) is fully or partly irrigated; 65% depends on monsoon rains. Further, the majority 
of the farmers in India are small and marginal farmers, the average farm size being 3.3 acres.

Realizing that there was great scope to improve the livelihoods of farmers, DRF initiated a pilot 
project in September 2008 to provide technological interventions to farmers. Over the course of 
three years, DRF tested out and experimented with a variety of interventions, such as introduction 
of appropriate technologies, skill upgradation through training, and providing access to credit and 
market linkages. Now, armed with learnings from the project, DRF has woven these interventions 
into a systematic program, building on its vast experience with the LABS model. The new program 
is called the Livelihood Advancement Business School for Farmers or ‘F-LABS’.

The new model called for the establishment of a Training Center for Farmers covering a cluster 
of around 30 villages. The center offers short duration training programs for farmers. The training 
modules focus on the introduction of a single technology into the agricultural value chain or in animal 
husbandry. Each module consists of four days of training over a period of one month. On completing 
the training, farmers are linked to a vendor who supplies them with the required equipment needed 
to adopt the technology.

Each center has resources allocated to it to create a ‘Technology Credit Fund’, from which financial 
assistance can be provided to farmers. This is a revolving fund, which the Centre Coordinator can 
extend as credit either directly to the farmer or to the vendor, who in turn can provide materials on 
credit to the farmer.

F-LABS –  
Bringing Technology  
to Small Farmers
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The Technology and Training Modules were developed by DRF based on learnings and findings from 
the pilot project. The modules are: Small Plot Intensive Cultivation (SPIC) using tank and low-cost 
drip irrigation for household food security and cash income; Vermicomposting for organic fertilizer; 
Biological pest control to eliminate use of chemical pesticides; Mini poultry in backyards to improve 
income from backyard poultry; and Commercial poultry as an alternative means of income.

DRF launched a pilot project to test the F-LABS model in two locations, Daund near Pune and 
Sadashivpet near Hyderabad to scale up the adoption of the above modules. During a span of 
past one year, around 2,000 farmers were mobilized and 560 farmers underwent training. Of this 
number, 200 farmers invested their money in equipment bought from local vendors for the adoption 
of technologies. Till date an investment of Rs 38.42 lakhs has been made jointly by farmers and 
banks for adopting new technologies and improving agriculture and animal husbandry.

The results of the pilot are promising. Though improvement is required in the rate of technology 
adoption by farmers trained, it is hoped that this will pick up as the project moves further. Importantly, 
a significant investment has been made by trained farmers over the project period demonstrating 
their faith in the new technology and willingness to upgrade. Farmers who have adopted these 
technologies are seeing significant benefits already. On average, their income has risen sharply from 
Rs 1,000 per year to Rs 1,000 per month. Some are even earning as much as Rs 10,000 per month, 
depending on the technology they adopted and level of investment they made. 

Specifically, farmers adopting SPIC using tank and drip irrigation technology have been able to 
increase their income two-fold or more for dry land farming. Farmers adopting vermicomposting 
are saving as much as Rs 500 per acre each year on fertilizer. The use of biological pest control 
techniques is saving approximately Rs 2,000 per acre per year on pesticide. As for farmers who 
have gone into the mini-poultry business from their backyards, the gains have been as much as 
Rs 1,000 per month while those who have ventured into commercial poultry have increased their 
income by Rs 10,000.

Clearly, there is great scope to scale up this model. Initially the project focused on training farmers in 
their villages, but the push now is towards moving towards Centre Based Training with fixed Training 
Modules to reach greater numbers. The idea is to open three such centers over the next year in 
Daund and Indapur in Pune, and Sadhashivpet near Hyderabad. As this happens, and credit is made 
available to farmers, it is hoped that the technology adoption rate will further increase, even for high 
investment technologies, which, in turn, will guarantee higher returns to farmers.

50-year-old Popat Ballu Atole, a farmer from Daund, is the head of a joint family 
of 11 people, all of whom are engaged in agriculture. His family has five acres of 
land, most of which was under cultivation around the year. They also own livestock, 
which contributes about Rs 6,000 to the family’s annual income. However, there was 
something bothering Popat. Close to 1.5 acres of his land had been lying fallow for 
many years due to water scarcity. Though he was more than ready to work on the 
land, his hands were tied. He wanted to find a way to irrigate that parcel of land with 
minimal wastage of water.

That was around the time DRF was extending rural technologies across villages in 
Daund, and Popat was eager to learn more. During an exposure visit, he found that 
tank and drip irrigation was a viable way to address the problem of water shortage on 
his farm. He not only decided to adopt the technology but also wanted to experiment 
with the crops that he cultivated. Till then he was like any other farmer, growing food 
grains such as bajra, wheat and jowar. After his exposure visit however, he decided 
to diversify and grow vegetables in the land that was lying fallow.

In November 2010, he began construction of a water storage tank with a capacity 
of 10,000 litres and put in drip irrigation pipes to cover an acre of his land. The tank 
cost him Rs 65,000, out of which DRF contributed Rs 25,000. He also invested Rs 
30,000 in pipes and a further Rs 32,000 on a borewell. All in all, Popat spent Rs 
1.1 lakh to make water available in his field round the year. With the drip irrigation 
method, Popat’s family transformed the once fallow land. On half the land, he now 
grows vegetables such as brinjal, tomatoes chillies, fenugreek and coriander, and 
on the other half, he has planted flowers which fetch a good value in the market. He 
sells about 6-7 kilos of flowers per day for a steady daily income or Rs 200. With the 
cultivation of vegetables and horticulture, Popat has increased his annual income by 
Rs 1.37 lakhs. His deep belief that land is the giver and sustainer of life has certainly 
proved true.
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Rural India today is undergoing a rapid transformation. Even as agriculture continues to be 
a major source of livelihoods for the rural population, the younger generation is looking at 
alternative sources of livelihoods. They are gaining education and trying to obtain jobs or 

become entrepreneurs and be part of India’s growth story in the industrial and service sectors. In 
spite of this growing aspiration among the youth for jobs, they have few employable skills.

To address this challenge, DRF launched the ‘Skilling Rural India’ (SRI) program in September 
2010. The objective of this program is to help the rural youth to become skilled and obtain gainful 
employment in small towns and rural areas. DRF’s experience from earlier programs showed that 
rural youth faced multiple challenges in migrating from rural to urban areas. This included poor net 
income in urban area due to high cost of living, social isolation from family and village life, and 
difficulties in adjusting to the urban way of life. This led to poor retention of trainees in the jobs in 
which they were placed in urban areas.

Studies conducted by DRF have shown that the economy of small towns is growing rapidly, and 
requires various types of skilled workers. However, the establishments in the small towns do not 
acquire skilled human resources by employing the methods of corporate organizations. They recruit 
people based on personal references and local contacts. Most of these establishments are under-
staffed and the employers look out for agencies to help them to source good candidates. On the 

The ‘Skilling Rural India’ 
Program

other hand, in the villages surrounding the towns and industrial areas are many youth who have 
achieved some level of school education, but do not have employable skills. They are, therefore, 
either sitting idle or are under-worked in agriculture, or working in unskilled jobs at low wages. Thus, 
there is a gap in the demand and supply of skilled human resources in and around small towns and 
industrial areas.

DRF has devised a simple but effective program to fill this gap and initiate the transition for educated 
unemployed or underemployed youth from unskilled workers to semi-skilled and skilled workers. 
Facilitators employed by DRF mobilize youth from villages and provide them life skills education. This 
helps to build a positive attitude and instill confidence in the youth, who are subsequently assisted 
in obtaining skill training either from local institutions, or from prospective employers through ‘On 
Job Training’ (OJT).

Our ‘Skilling Rural India’ initiative aims to fill the gap in the demand and supply of skilled human 
resources in and around small towns and industrial areas by initiating transformation of educated 
unemployed and underemployed youth into skilled / semiskilled workers. As is the case for urban 
India, rural India also faces shortages of skilled manpower and DRF is turning this into an opportunity 
for disadvantaged rural youth. Since the inception of its ‘Skilling Rural India’ program a year ago, 
DRF has provided livelihoods to over 3000 people.
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SRI Placements
District Placed %

Visakhapatnam 304 93%

Khammam-1 340 92%

Adilabad 251 91%

Karimnagar 321 90%

Guntur 55 87%

Prakasam 255 86%

Krishna 222 84%

Khammam-2 117 84%

Kadapa 328 83%

Medak-1 254 83%

Medak-2 63 83%

Ananthapur 105 82%

Nalgonda-1 99 81%

Nellore 268 81%

West Godavari 15 79%

Kurnool 62 76%

Nizamabad 101 76%

Ranga Reddy 71 75%

Chittoor 95 73%

East Godavari 99 72%

Mahabubnagar 95 70%

Warangal 43 66%

Nalgonda-2 0 0

Total: 3563

Skill-Wise Breakup of Placements 
 Placed Percentage

Skilled 863 24%

Unskilled 631 18%

Semi-Skilled 2069 58%

DRF initiated two pilot projects in Andhra Pradesh and Maharashtra as part of its DRL core funding. 
The pilot projects showed encouraging results. Within just six months after completion of baseline 
surveys, around 200 youth were trained and helped to obtain livelihoods by gaining employment in 
factories and other establishments near their villages, without having to migrate. The income stream 
accruing to the family by even one member becoming a skilled worker could range from Rs 10,000 
- Rs 60,000 per annum. Thus, a small, but focused and relevant intervention can make a huge 
difference in the lives of the rural people, especially in the context of growing agricultural distress, 
coupled with increasing limitations in opportunities for migration to big cities.

After the successful implementation of the project in different parts of the country over a span of 
three years with several corporate partners and PSUs, the possibility of partnering with Government 
was explored. The AP project in partnership with Employment Generation and Marketing Mission 
(EGMM) began in April 2011. The program started from 10 centers meant to train 3200 ‘Below 
the Poverty Line’ (BPL) rural youth. A pilot project was implemented in Kadapa, Khammam and 
Adilabad districts, targeting 1125 livelihoods (i.e., 375 livelihoods per district). The target achieved 
was 450 livelihoods per district. The program sought to address migration and help rural poor youth 
by identifying jobs in nearby Tier-2 towns, mobilizing rural youth from villages in a 10-15 km radius, 
screening and training them on life-skills and work-readiness, placing them in jobs and oversee their 
retention for the first three months.

Based on the initial collaboration, an MoU was signed with EGMM to scale up to 10 districts 
(including the pilot phase 3 districts) targeting a total of 3500 livelihoods (350 per district). Further 
scale-up to 13 more locations with 2600 target was carried out in November 2011. 
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Semi-Skilled

Domains Placed 
Average 
Salary 
(Rs)

Assistant 14 4214
Attender 14 3643
Book Binder 6 3000
Carpenter 8 4763
Courier Boy 1 2500
Factory Helper 35 3594
Factory Worker 44 4177
Field Executive 58 4882
Helper 243 3700
House Keeping 11 4127
Machine Operator 84 3922
Office Assistant 80 3656
Office Boy 9 3522
Office Clerk 1 3000
Packing 8 2813
Plumber 1 5000
Store in-charge 2 5750
Store Keeper 9 4756
Warden 2 4000
Word Boy 1 5300

Unskilled

Domains Placed 
Average 
Salary 
(Rs)

Business 
Development 
Executive

3 7400

Clerk 3 3667

Collection 
Executive

3 4167

Computer 
Operator

168 3677

Computer Faculty 11 2391
Computer 
Hardware

5 4100

Cook 1 4000
Customer care 
Executive

1 8000

Customer 
Relation 
Executive

2 4250

Data Entry 
Operator

152 4408

Faculty 2 3000
Jr. Lecturer 3 3933
LAB Assistant 6 4083
LAB Incharge 1 3500
LAB Technician 5 3400
Lecturer 1 8500
Marketing 
Executive

432 4396

Mechanical 
Engineer

2 5700

Others 80 4543
Pharmacist 5 4800
Principle 1 3500
Sales Executive 875 3600
Security Guard 113 5415
Service Engineer 1 5000
Steward 98 3687
Tele Caller 95 3647

Salary Range Offered to the SRI Aspirants

Job Retention of the SRI Aspirants
District Center Retained Retention %

Nalgonda-1 Miryalaguda 56 92%
Khammam-2 Kothagudem 121 86%

Visakhapatnam Anakapalli (Pendurthi) 275 84%
Khammam-1 Khammam 311 84%

Prakasam Chirala (Ongole) 141 81%
Adilabad Manchiryal 215 78%

Karimnagar Peddapalli 277 78%
Krishna Gudivada (Kankipadu) 194 74%
Guntur Tenali 46 73%
Kadapa Proddutur 284 73%

Ananthapur Dharmavaram 76 71%
Nizamabad Kamareddy 77 71%

Ranga Reddy Vikarabad 67 71%
Nellore Kavali (Kovvur) 230 69%
Chittoor Thirupathi 89 68%

East Godavari Amalapuram 91 66%
Medak-1 Zaheerabad 201 66%
Warangal Kazipet 29 64%

Mahabubnagar Shadnagar 98 64%
Medak-2 Siddipet 24 51%
Kurnool Nandyala 20 48%

Nalgonda-2 Bhongir 0  
West Godavari Eluru 0  

Trade-Wise Breakup of  
the SRI Aspirants’ Placements

Skilled

Domain Placed 
Average 
Salary 
(Rs)

Accountant 23 4646
Admin Executive 1 3500
Advisor 1 3500
Cable Operator 3 2500
Care Taker 1 2500
Cashier 3 5507
Chemist 1 7200
Community 
Mobilizer

6 5125

Campus Incharge 1 4000
Construction 3 4500
Coordinator 13 2471
Counselor 1 2500
Driver 30 4823
DTP Operator 17 2824
Electrician 59 3964
Fitter 6 4720
Health Ambasidor 3 3300
Health Care 
Executive

1 2500

Incharge 1 5000
LIC Agent 1 4000
Line man 
(Electrical)

8 4000

Mechanic 96 3543
Manager 60 4428
Mobile Technician 2 2750
News Reporter 1 5000
Nursing Assistant 162 3097
Painter 7 3643
Photographer 11 3364
PRO 2 3250
Receptionist 59 3263
Site Manager 1 8000
Supervisor 53 4585
Tailor 34 3044
Teacher 132 3117
Technician 37 3914
Traffic Guide 2 3500
Trainer 13 5346
Typist 1 3500
Welder 7 5857

6000 above

5001 to 6000

4001 to 5000

3001 to 4000

2501 to 3000

2001 to 2500

Below 2000

Percentage Aspirants placed

0 200
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60

11%

15%
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22%

18%

2%

400 600 800 1000 1200



32 33

Phase II

Phase-Wise Analysis of the SRI Program

Educational Qualification of Aspirants Salary Range of Aspirants

SRI Phase III

Categories of Aspirants Enrolled Gender Ratio of Aspirants Enrolled

Educational Qualifications of Aspirants Salary Ranges Offered to Aspirants

Categories of Aspirants Enrolled Gender Ratio of Aspirants

35%

65%

Anjali Devi
23-year-old Anjali Devi comes from a village in East Godavari district. 
She is from a poor family; both her parents are agriculture labourers and 
their income is seasonal depending on the availability of work. Anjali has 
a younger sister who is still studying in school.  

Anjali, who has a passion for tailoring, left school while she was in Class 
7. She wants to make a decent career out of tailoring. One day, when she 
was working in her house, a DRF surveyor inquired if anyone in Anjai’s 
family was seeking a job. Anjali spoke to her parents, but they were not 
convinced about her working outside since she was still unmarried. But 
Anjali managed to convince them and contacted the Amalapuram SRI 

center. From then on her life changed dramatically. She attended all the classes on life skills, money 
management, decision making and goal setting. 

After completing the course, she got a much-wanted job in Anwar Tailors, Amalapuram, with a 
starting salary of Rs 3000 PM. Her day starts early in the morning with the daily household chores 
and she works at the shop for nine hours. She has now become the money manager of their family 
and started saving a portion of her income. After seeing her land a job with a good company, many 
of her neighbors also have begun to send their children to join the SRI program. 

Anjali has a dream of purchasing her own sewing machine and starting her own small-scale business. 
She feels that the SRI program was a wonderful opportunity that helped her expand her life and 
explore her full potential. She says, “This program is a great opportunity for rural youth like me. 
I was able to apply the lessons learnt in the class to my life and I feel that I have not only gained 
economically, I am a changed person today.”
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19-year-old Bhukya Shanthi comes from a small village in Khammam District. She belongs to a 
farmer family of five, whose only source of income is the farm, which is barely Rs 4000 PM. She 
couldn’t clear her Class 10 exams and dropped out of school. One day, she heard an announcement 
about the SRI program. She went to the SRI center along with her mother and brother, and enrolled 
herself in the program.  

Shanthi attended the course regularly, and began to set concrete goals for herself, like completing 
her schooling by distant mode and then taking up BA. She got a job with Balaji Skin and Hair Clinic 
at a starting salary of Rs 3000 PM. After completing her household chores, she works at the Clinic 
from 9 am to 5 pm every day. Her good communication skills have made her popular with her 
employers and customers. 

She says confidently, “Earlier, I used to wonder whether I would be able to complete my schooling, 
but now I am confident that I will not only complete my schooling but also 
finish my graduation!. The SRI program has helped me greatly; I have 
been able to overcome my fears and I feel I can work anywhere. 

Shanthi has shared about this program with several people including her 
elder brother and friends. She immediately urged her brother to undergo 
training in the SRI program, and he has also secured a job with a Bharat 
Gas agency. Shanthi has added one more person contributing to the 
family, and working towards improving the condition of their family. She 
has been instrumental in bringing four friends to the SRI training program 
and thereby finding suitable vocations for themselves. 

Bhukya Shanthi
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E Chandrasekhar
26-year-old Chandrasekhar comes from a family of agricultural laborers. With constant encouragement 
from his father, Chandrasekhar was able to complete BA and ‘Telugu Pandit Training’, but remained 
unemployed. 

He came to know about the SRI program and met the community mobilizer who encouraged him to 
take up a job along with his preparation for competitive exams. Chandrasekhar picked up useful life 
skills, which helped him prepare for government teaching jobs. 

He obtained a job as a teacher in a government school, and began 
to derive great joy from teaching children and fashioning their 
future. He keeps innovating different means to educate them 
more effectively. He has also started preparing for government 
exams for getting a permanent government job as a teacher. 

Pleased with Chandrasekhar’s progress his father says, “Now 
that my son has a job I can see him gaining his focus back and 
that gives me immense satisfaction. Seeing him work hard even 
my younger son has started taking studies more seriously!”  
Three of his friends have also enrolled in the program and are 
now taking professional training in ITI. 

21-year-old Naresh comes from a farmer family in Karimnagar District. Driven by a passion to study, 
he became the first one in his family to be educated up to Class 12. His family owns an acre of land 
which does not have any irrigation facilities; their crops depend on the availability of water. As the 
eldest son Naresh felt the need to support his father, but couldn’t find a job that would pay him well. 

He was on the lookout for work when one of his friends who got a job through the SRI Program 
asked him to join it. Naresh enrolled at the SRI Peddapally center, where he got exposed to the 
options available in the ‘outside’ world. After completing the course he joined Om Nagendra Tractors 
where he works as a trolley driver with a monthly salary of Rs 4000 plus Rs 1000 as incentive. 
He enjoys supplying fertilizers / vegetables to people in nearby villages. He plans to pursue his 
education through correspondence, and also wants to help his sister complete her graduation.  

Naresh says that he has learnt a lot through the SRI 
program, and has regained his self-confidence. He has also 
improved his communication skills through his frequent 
interaction with several people. His happy parents says, 
“Naresh has always been very considerate about helping 
out in the house; he wanted a good job for a long time 
but was somehow unable to get one till he came to your 
center. We are sure he will start his own auto business 
one day and then we will get him married!” 

Naresh also adds, “I have learned not to sit idle and waste 
time. Once you start working things automatically start 
moving in a positive direction and you can experience 
change.” 

Gurram Naresh

KT Hema Latha
26-year-old Hema Latha comes from a village in Ananthapur district. She got 
married at a very young age and but her supportive family helped her complete 
her schooling. Having lost her father at a young age, Hema Latha had seen 
how her tailor mother had struggled for the family. Her legs would hurt from the 
strain, and Hema would tend to her every evening. 

Hema got married to a daily wage labourer. She wanted to pursue a computer 
course; her husband being a school dropout appreciated his wive’s aspirations 
and encouraged her to pursue the course. With his support she was able to do 

a basic computer course. Hema was happy with her two little daughters. Tragedy 
struck soon, however, when her husband in an accident at a construction site. Having been married 
for nine years, it was difficult for her to come to terms with her changed reality. 

She felt very lonely and had no idea how she would be able to bring up her two daughters, whose 
schooling had to be discontinued. Having being at home so many years she found it difficult to search 
for options on her own. Then one day her mother met a DRF community mobilize, who explained 
the SRI program to her. Hema enrolled in the program, and found the sessions very helpful. She 
gradually began to shed her fears and self-pity. 

At the end of the training program she got a job in JK Traders as a computer operator with a starting 
salary of Rs 4000 PM. Hema is very happy about being able to support her family and wants her 
daughters to finish their education so that they become independent when they grow up. She is 
grateful to her SRI facilitators and says, “When my husband passed away, I felt that my life had come 
to a standstill. I was deeply depressed; I was looking for jobs but to no avail. This program has given 
me a new lease of life.” Her mother adds, “Hema looks much better now; I am glad that this job has 
given her confidence to move on in life.”
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26-year-old Bharathi hails from an idyllic village in West Godavari District. Her husband has left her, 
and she brings up her two sons with her own little income. She used to go looking for work every day 
not knowing whether she would be able to provide for her family; it was a very helpless feeling. One 
day she was unable to find work and came back disappointed to her hut. Just then a DRF mobilize 
came to her village looking for unemployed youth. 

Having problems finding daily wage work she enrolled in the program to see how it could benefit 
her. Going for the classes for 10 straight days without earning any income was a tough task for 
Bharathi. However, with a desire to get a better future for her family she continued attending classes 
religiously. She says “Each day of the training program was lively and interesting. I worked hard 
and learnt more from the facilitators. Attending these classes also 
boosted my confidence.”

Soon after completing the training, Bharathi was recruited as a 
housekeeper by Vandana Restaurant at a monthly salary of Rs 
4000. She was very happy on getting a full time job; she now gets 
up each morning without worrying about getting work. She works 
hard and spends time with her children. She has high aspirations 
for them; she wants to give them a good education so that they can 
have a good future. 

Her neighbours also feel good for her, since they had seen her 
struggling to bring up her children. Bharathi has told many people in 
her village about the SRI program. Seeing her new job four members from the village have already 
enrolled in it. Thanks to the life skills she learnt there, she manages her time better. She also 
understands the importance of saving money and has opened a savings account. 

N Bharathi
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An Alumni-cum-Parents Meet was held on 21 December 2011 at Amberpet. Several alumni 
shared their work experiences and how they overcame various hurdles they had to face at 
their workplace. The aspirants’ parents said LABS was a never-before opportunity for their 

children, as it gave them a window into a wide world of job avenues. Several aspirants also spoke on 
the occasion and expressed their satisfaction at the various technical, communication and life skills 
they were being taught by the LABS facilitators, in addition to computer basics and spoken English. 

Alok Patnaik (Program Manager) emphasized that parents’ encouragement and support is necessary 
for their children’s future, especially for the disabled. He also appreciated the parents of female 
aspirants for allowing them to stay in hostel and go out on jobs. Supriya (Counselor) urged the 
aspirants to always keep their spirits high, and assured them of full support and guidance. Santosh 
Kumar (S1) appealed to the parents to be financially and psychologically supportive of their children 
in their first month at a job in particular. Kumar (Verification Executive) urged the aspirants to face 
the first few months at the workplace with courage and patience, until they begin to settle down in 
the environment. At the end of the Meet, ‘Certificates of Course Completion’ were distributed to 
the aspirants. 

Alumni-cum-Parents Meet
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MSDF LABS, Indore
On 27 May 2012, an Alumni Meet was organized at the Center. Nearly 120 alumni and aspirants 
participated along with their parents and guardians. Mr Suresh Gagre, an eminent social worker, lit 
the ceremonial lamp. Mr Naveen (Center Coordinator) explained the LABS objectives and sought 
the alumni’s support and cooperation. Several alumni also shared their experiences and gave 
suggestions on how the LABS program could be improved further. Shields and mementos were 
given away to distinguished alumni and aspirants. The Meet ended with a delightful cultural program 
by the aspirants.

REC Batch Inauguration 
On 7 April 2012, a new REC-DRF LABS-S batch was inaugurated at Siliguri by Mr Bijay Kumar 
Mohanti (Rural Electrification Corporation), in the presence of Mr Dabasis Bagchi (Kayson Honda), 
Mr Prashanta Paul (Mahindra & Mahindra) and Mr Tamang (Tata Motors). Alumni working in 
organizations like KFC, CCD, Tata Motors, Mahindra & Mahindra, Bajaj Auto, Honda, Balaji Infotech, 
Spencer’s and Shoppers Stop were also invited. They acknowledged that LABS had given a big fillip 
to their lives, and urged the aspirants to work hard during their course and give themselves a fresh 
start.

Alumni Meets

Grameen-Accenture LABS, Puri 
On 23 April 2012, an Alumni Meeting was held at the Center. The Chief Guest was Mr A Pradhan 
(Vice President – Satyabadi Block), who has played a major role in promoting the Grameen-Accenture 
LABS project. Speaking on the occasion, he appreciated the LABS program and assured DRF of 
his continued support. He also complimented the aspirants and gave away awards to distinguished 
alumni.

LABS-S, Jabalapur, Adhartal and Alok Nagar
On 28 April 2012, an Alumni Meet was held at LABS-S Jabalpur, at which alumni of LABS-S Adhartal 
and LABS-S Alok Nagar were also invited. Alumni from the previous two batches who have done 
well at their jobs were felicitated on the occasion. Many of them spoke of their experiences and 
how they benefited from the LABS program. The Chief Guest at the function was Mr Shyamal Sen 
(a senior retired officer of Ordinance Factory, Khamaria). He and his wife gave away mementos to 
the alumni and wished the LABS-S program all success. The function concluded with a nice group 
dance by the aspirants.

Valedictory Function of REC-LABS-S First Batch 
The valedictory function of the first batch of REC-LABS-S at Bhubaneshwar was organized on 
22 May 2012. Mr Vinod Bihari (Rural Electrification Corporation) was the Guest of Honour at the 
function, which was also attended by Mr Pranav Choudhary (LABS Program Manager - ECZ and 
North).                     



40 41

LABS-S  
Success Stories

Beena Thakurani (CRS)
Beena, a CRS aspirant from Bhopal, hails from a lower-middle class 
family. She completed her 12th Standard and wanted to study further, 
but her father couldn’t afford it, saying her two younger sisters also 
had to be able to study like her. She came across the LABS program 
and was very excited. She persuaded them to pay the fee, and learnt 
many useful things in the course. After completing it, she was placed 
as a Counselor at VETA English Training Centre, earning Rs 5000 
per month. She was beside herself with joy, as her very first salary 
more than made up for the course fee. She now proudly supports her 
family, is paying her sisters’ fee for the next LABS course, and has 
purchased her own mobile phone as well.” 

Dharmendra Patel (WGS) 
Dharmendra is from a very poor family in Alasore, Simaria. He 
quit studies after completing Class VIII. His father, a farmer, barely 
earns enough for the family’s basic needs. Dharmendra came to 
know about LABS-S from an aspirant, who was placed well in a job. 
He came to a LABS center and lost no time in enrolling in a ‘White 
Goods Services’ course. After completing it, he secured a job as a 
Technician in Laxmi Hardware and Electricals, with a starting salary 
of Rs 3000 pm. He says, “I am truly thankful to my facilitators for 
making me understand my responsibilities towards my family. I am 
now looking forward to an exciting life ahead.” 

Nitesh Wagh (CRS)
Nitesh comes from a poor family in Kotra, Madhya Pradesh. After 
school he wanted to study Engineering like his friends and get a 
lucrative job, but his tailor-father could not afford the fees. Nitesh 
became despondent, discontinued his studies, and began to look 
for small jobs to supplement his father’s income. At this juncture he 
came across a LABS centre, and his joy knew no bounds when some 
aspirants told him how they got good placements after completing 
the course. He promptly enrolled at the centre along with his younger 
sister. He works at US Pizza now, and is happy with his income. His 
father is happy too, for both Hitesh and his sister are able to continue 
their further studies through distance education.

Saraswati Swami (CRS)
Saraswati is from an underdeveloped region of Siliguri. Her four-member 
family is in very poor condition. Her brother’s meager earnings were 
barely able to meet even the most basic needs. After completing her 
Higher Secondary, Sarawati approached a LABS-S center and enrolled 
in a ‘Customer Relations & Sales’ course. Shy at first, she soon gained in 
confidence and did very well in the course. She is now a Customer Care 
Executive in First Source Solutions, drawing a handsome Rs 75000 per 
annum, plus incentives. Her family is very proud of her. 

Shital Valvi (BPA) 
Along with her father, 18-year-old Shital used to work on daily wages at 
a Timex plastic firm in Talwada, a small village in Valsad, Gujarat. But she 
kept nursing dreams of doing something big and different, and pulling 
her family out of poverty. She came to know of LABS through a road 
show and, with her father’s encouragement, immediately enrolled in a 
Bedside Patient Assistance course. She worked very hard and had barely 
completed her course when she was selected as an assistant nurse at 
Shreyashi Hospital with a decent monthly stipend and accommodation. 
With new-found confidence, she supports her father and also finances her 
younger brother’s education. She says, “LABS has brought happiness 
into my family. I am happy that I am able to do something for my parents, 
who struggled and sacrificed so much for us.” 

Sanju Kumari (ITeS)
Born into a poor family of three children, Sanju had always been keen to 
supplement her father’s meager income from a small shop. She attended 
many interviews, but couldn’t land a proper job. She came to know of 
a LABS-S center one day, and immediately enrolled in an ‘IT-Enabled 
Services’ course. On completing the course she got a job as a Telecaller 
in India Infoline with a starting salary of Rs 4000 pm. She is very happy 
now, and is supporting her sisters’ education. She says, “DRF has totally 
changed my life. What has happened to our family is almost like a miracle.” 

Ravidas Pawar (ITeS)
Ravidas is from Solapur, Maharashtra. He got a placement with Bajaj 
Capital as a Surveyor. Within just two months he was promoted to 
Senior Surveyor, leading a team of four Surveyors. He approached a 
LABS centre and expressed a desire to become independent and do 
something on his own. During his stint in the IT-Enabled Services domain, 
he became a Life Insurance Corporation agent and focused on selling 
insurance policies in his free time. With his facilitators’ guidance and 
support, he quickly learnt some selling strategies and picked up his first 
commission cheque from Life Insurance Corporation (LIC) of India for  
Rs 12500. He has fulfilled his dream, and is now a great source of 
financial and moral support for his family.
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Arijit Mitra
Sr Manager HR –  
East, Café Coffee Day 

Q. How did you decide to 
partner with DRF LABS? 
A. To provide team 
members across the East.

Q. What skills or abilities 
does an organization 
look for in a candidate?
A. Better communication 
skills and flexibility in 
terms of relocation.

Q. What do you think are 
the advantages of the 
DRF LABS program?
A. DRF makes candidates 
industry-ready.

Q. How do you think we 
can improve the DRF 
LABS program?
A. A little more effort 
should be given to train 
candidates in English 
speaking.

Q. How else can LABS 
contribute? Do you see 
more scope for aspirants 
with skills?
A. Apart from providing 
freshers, DRF can also 
provide experienced 
candidates for Managerial 
positions. 

Mukti Bose
HR Executive – 3i Infotech BPO Ltd.

Q. How did you decide to partner 
with DRF LABS? 

A. I had seen that DRF provides 
good candidates in my previous 
organization. So I decided to 
take DRF candidates here too. 

Q. What skills or abilities does 
an organization look for in a 
candidate?

A. Flexibility, good typing speed and 
positive attitude are the three 
things we look for in candidates.

Q. What do you think are the 
advantages of the DRF LABS 
program?

A. The LABS candidates know how 
to work on a computer and how 
to face an interview.

Q. How do you think we can 
improvethe DRF LABS 
program?

A. The candidates need to be more 
flexible as we have night shifts. 
Most of them are unwilling to 
do night shift, which generally 
people do at the beginning of 
their career.

Q. How else can LABS contribute? 
Do you see more scope for 
aspirants with skills?

A. The aspirants should be made 
to understand that getting job 
experience in a well known                        
company can always give a 
boost to their career. 

Priti Shaw
Recruitment Consultant,  
IKYA Human Capital 
Solutions Pvt. Ltd.

Q. How did you decide to 
partner with DRF LABS? 
A. As a partner DRF is 
good to work with. It is very 
helpful and supportive. 

Q. What skills or abilities 
does an organization look 
for in a candidate?
A. Fluency in English and 
urge to learn something 
from the job is what 
an organization looks                                                         
for.

Q. What do you think are 
the advantages of the DRF 
LABS program?
A. Candidates are sourced 
easily. It helps us to provide 
them jobs and this in turn 
helps the society.

Q. How do you think we 
can improve the DRF LABS 
program?
A. It would be better if it 
has candidates all across 
Kolkata with variety.

Q. How else can LABS 
contribute? Do you see 
more scope for aspirants 
with skills?
A. Candidates with good 
communication skills are 
really required.

Sobhan Banerjee
Manager – HR, Kolkata & East, 
Devyani International 

Q. How did you decide to partner 
with DRF LABS? 

A. Being an NGO providing training 
in hospitality which would suit 
us get trained manpower with at 
least some basics of customer 
service and delight.

Q. What skills or abilities does 
an organization look for in a 
candidate?

A. We look for people with average 
spoken English, being open for 
all sorts of work in the hospitality 
industry and flair to serve 
customers at any cost.

Q. What do you think are the 
advantages of the DRF LABS 
program?

A. Acceptable levels of attrition and 
ready trained manpower with 
some basics of the industry.

Q. How do you think we can 
improve the DRF LABS 
program?

A. Spoken English and grooming 
needs to be given attention.

Q. How else can LABS contribute? 
Do you see more scope for 
aspirants with skills?

A. DRF needs to help us in 
providing delivery boys, as it 
is the need of the hour in the 
industry.

Employers’ Impressions

Arnab Dutta
Resource Management 
Executive, Reliance HR Services

Q. How did you decide to 
partner with DRF LABS? 
A. Because DRF is engaged 
with the mobilization of a 
cadre required by Reliance HR 
Services. 

Q. What skills or abilities does 
an organization look for in a 
candidate?
A. Social and life skills to cope 
with the challenges in a sales 
job.

Q. What do you think are the 
advantages of the DRF LABS 
program?
A. The volume of mobilization 
from suburban areas is 
considerable, and the 
trustworthiness of the LABS 
aspirants is commendable.

Q. How do you think we 
can improve the DRF LABS 
program?
A. Direct Sales domain should 
be included in the current 
program.

Q. How else can LABS 
contribute? Do you see more 
scope for aspirants with skills?
A. The aspirants are ready to 
imbibe more complex training 
programs like direct sales. 
There is a very good demand for 
freshers in this field. 
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Employers  
of LABS Alumni

Municipal 
Corporation of 

Patna

Taj Gateway 
Hotel

Times Square
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Project-Wise 
Livelihoods 
Placed in 
2011-12

MSDF

Grameen

SRI

EGMM-5

NABARD

MEPMA-3

MEPMA-4

BPCL

PWD.CPDL-SERP

EGMM-4

Chennai Corp.LABS

PWD-Wadhwani

HUL

Accenture (LABS-S)

DRF

Total Trained 21747

 MSDF 5770

 Grameen 5971

 SRI 4192

 EGMM-5 2500

 NABARD 1201

 MEPMA-3 900

 MEPMA-4 394

 BPCL 227

 PWD.CPDL-SERP 216

 EGMM-4 172

 Chennai Corp.LABS 76

 PWD-Wadhwani 88

 HUL 5

 Accenture (LABS-S) 30

 DRF 5

State-Wise 
Livelihoods 
Trained in 
2011-12

Andhra Pradesh

Bihar

Chha�sgarh

Dadra & Nagar Haveli

Delhi-NCR

Gujarat

Haryana

Himachal Pradesh

Jammu & Kashmir

Jharkhand

Karnataka

Kerala

Madhya Pradesh

Maharashtra

Odisha

Puducherry

Punjab

Rajasthan

Tamil Nadu

U�ar Pradesh

U�arakhand

 Andhra Pradesh 10077

 Bihar 344

 Chhattisgarh 597

 Dadra & Nagar Haveli 175

 Delhi-NCR 1159

 Gujarat 1349

 Haryana 386

 Himachal Pradesh 521

 Jammu & Kashmir 215

 Jharkhand 330

 Karnataka 655

 Kerala 1323

 Madhya Pradesh 923

 Maharashtra 983

 Odisha 643

 Puducherry 110

 Punjab 753

 Rajasthan 479

 Tamil Nadu 1657

 Uttar Pradesh 2589

 Uttarakhand 422

 West Bengal 1502

Total Trained 27192

State-Wise 
Livelihoods 
Placed in 
2011-12

Andhra Pradesh

Bihar

Chha�sgarh

Dadra & Nagar Haveli

Delhi-NCR

Gujarat

Haryana

Himachal Pradesh

Jammu & Kashmir

Jharkhand

Karnataka

Kerala

Madhya Pradesh

Maharashtra

Odisha

Puducherry

Punjab

Rajasthan

Tamil Nadu

U�ar Pradesh

U�arakhand

Total Trained 21499

 Andhra Pradesh 8443

 Bihar 209

 Chhattisgarh 209

 Dadra & Nagar Haveli 163

 Delhi-NCR 683

 Gujarat 1071

 Haryana 331

 Himachal Pradesh 408

 Jammu & Kashmir 138

 Jharkhand 263

 Karnataka 499

 Kerala 1136

 Madhya Pradesh 782

 Maharashtra 679

 Odisha 522

 Puducherry 87

 Punjab 552

 Rajasthan 412

 Tamil Nadu 1388

 Uttar Pradesh 2010

 Uttarakhand 292

 West Bengal 1222

Project-Wise 
Livelihoods 
Trained in 
2011-12

MSDF

Grameen

SRI

EGMM-5

NABARD

MEPMA-3

MEPMA-4

BPCL

PWD.CPDL-SERP

EGMM-4

Chennai Corp.LABS

PWD-Wadhwani

HUL

Accenture (LABS-S)

DRF

 MSDF 8072

 Grameen 6992

 SRI 4946

 EGMM-5 2915

 NABARD 1514

 MEPMA-3 1138

 MEPMA-4 440

 BPCL 327

 PWD.CPDL-SERP 281

 EGMM-4 196

 Chennai Corp.LABS 140

 PWD-Wadhwani 99

 HUL 70

 Accenture (LABS-S) 39

 DRF 22

Total Trained 27191
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Rural Livelihoods 
Trained in 2011-12

Prpject Number

 EGMM-4 196

 EGMM-5 2915

 Grameen 6992

 BPCL 327

 NABARD 1514

 SRI 4946

Total 16890

EGMM-4

EGMM-5

Grameen

BPCL

NABARD

SRI

Rural Livelihoods 
Placed in 2011-12

Project Placed

 EGMM-4 172

 EGMM-5 2500

 Grameen 5971

 BPCL 227

 NABARD 1201

 SRI 4192

14263

EGMM-4

EGMM-5

Grameen

BPCL

NABARD

SRI

Urban Livelihoods 
Placed in 2011-12

Project Placed

 Accenture (LABS-S) 30

 Chennai Corp.LABS 76

 PWD.CPDL-SERP 216

 PWD-Wadhwani 88

 HUL 5

 DRF 5

 MSDF 5770

 MEPMA-3 900

 MEPMA-4 394

7484

Accenture (LABS-S)

Chennai Corp.LABS

PWD.CPDL-SERP

PWD-Wadhwani

HUL

DRF

MSDF 

MEPMA-3

MEPMA-4

Domain-Wise Livelihoods 
Trained in 2011-12

Domain Number

 Customer Relations & Sales 5623

 Hospitality 4042

 IT-Enabled Services 3839

 Multi-Skilled Technician 1800

 ITOA 1567

 Bedside Patient Assistance 1045

 Business Process Outsourcing 975

 Security Services 804

 Business Process Outsourcing 
(NVC)

551

 Automobile 544

 Business Process Outsourcing 
(NVI)

468

 White Goods Servicing 288

 ISD 161

 Housekeeping 122

 CISCO 97

 Pharma 70

 Retail 51

 Beauty Parallel 49

 Home Manager 45

 IT-Tally 39

 Food & Beverages 35

 C&T 30

22245

Customer Rela�ons & 
Sales 

Hospitality

IT-Enabled Services

Mul�-Skilled Technician

ITOA

Bedside Pa�ent 
Assistance

Business Process 
Outsourcing

Security Services

Business Process 
Outsourcing (NVC)

Automobile

Business Process 
Outsourcing (NVI)

White Goods Servicing

ISD

Housekeeping

CISCO

Pharma

Retail

Beauty Parallel

Home Manager

IT-Tally

Food & Beverages

C&T

Gender-Wise Livelihoods 
Trained in 2011-12

Gender Number

 Male 13647

 Female 8598

22245

Male

Female

Urban Livelihoods 
Trained in 2011-12

Project Placed

 Accenture (LABS-S) 39

 Chennai Corp.LABS 140

 PWD.CPDL-SERP 281

 PWD-Wadhwani 99

 HUL 70

 DRF 22

 MSDF 8072

 MEPMA-3 1138

 MEPMA-4 440

10301

Accenture (LABS-S)

Chennai Corp.LABS

PWD.CPDL-SERP

PWD-Wadhwani

HUL

DRF

MSDF 

MEPMA-3

MEPMA-4
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Auditors’ Report

To

The Board of Trustees of  
Dr Reddy's Foundation Hyderabad

We have audited the attached Balance Sheet of Dr Reddy's Foundation (DRF) as at 31st March 
2012 and the related statement of Income and Expenditure and Receipts and Payments for the year 
ended on that date annexed thereto. These fmancial statements are the responsibility of DRF's 
management. Our responsibility is to express an opinion on these financial statements based on our 
audit.

We conducted our audit in accordance with the auditing standards generally accepted in India. 
Those standards require that we plan and perform the audit to obtain reasonable assurance about 
whether the financial statements are free of material misstatement. An audit includes examining, 
on a test basis, evidence supporting the amounts and disclosures in the financial statements. An 
audit also includes assessing the accounting principles used and significant estimates made by the 
management, as well as evaluating the overall financial statement presentation. We believe that our 
audit provides the reasonable basis for our opinion.

In our opinion, the financial statements referred to above present fairly, in all material aspects, the 
financial position of DRF as of 31st March 2012, the result of its activities for the year ended on 
that date, in conformity with the accounting policies disclosed in Schedule 09. The supplementary 
information in Schedules 1 to 09 and Notes to Accounts — Schedule 10 are presented as additional 
information for the purpose of understanding the financial statements. Such information has been 
subjected to the audit procedures applied, in relation to the financial statements taken as a whole.

This report is furnished solely for purposes of use by the Board of Trustees of DRF for their 
consideration and submission of the same to the donors of DRF and it is not to be used for any other 
purpose, or referred to in any other document, or distributed to anyone other than the members of 
the Board of Trustees of DRF, their donors.

Place : Hyderabad  for A. Ramachandra Rao & Co.,
Date : 31.07.2012 Chartered Accountants

Sd/-
P.S.R.V.V.Surya Rao

Partner (Membership No. 202367) 
ICAI FRN: 002857S

Balance Sheet as on 31st March
In Rupees

    Sch. No.  2012 2011

LIABILITIES
 1 Corpus Fund  286,001 286,001
 2 Reserves & Surplus 01 101,352,869 84,610,942
 3 Capital Grant 02 154,203,651 154,203,651
 4 Current Liabilities and Provisions 03
  a) Current Liabilities  61,031,943 59,323,577

 TOTAL  316,874,464 298,424,172

ASSETS
 1 Fixed Assets 04
  a) Gross Block  230,179,389 215,707,548
  b) Less: Accumulated Depreciation  (71,291,008) (59,710,993)
  c) Net Block  158,888,381 155,996,555
  d) Capital Work in Progress  – 11,008,254

 2 Current Assets & Loans and Advances 05
  a) Cash and Bank Balances  68,652,297 64,656,096
  b) Receivables  70,882,245 47,081,930
  c) Other Current Assets  7,722,500 10,191,578
  d) Loans and Advances  10,729,041 9,489,760

  TOTAL  316,874,464 298,424,172

Significant Accounting Policies 09
Notes to Accounts 10 

The schedules referred to above form an integral part of Balance sheet
As per our report of even date
For A. Ramachandra Rao & Co., For Dr. Reddy’s Foundation

Charted Accountants
Sd/- Sd/-
P.S.R.V.V. Surya Rao G. Anuradha Prasad
Partner (Membership No.202367) Managing Trustee
ICAI F.R.N.:0028575 
Date : 31.07.2012 K. Satish Reddy
Place : Hyderabad Trustee

Financial Highlights
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Income and Expenditure for the year ending on 31st March

In Rupees

    Sch. No.  2012 2011

INCOME
 1 Grants / Donations / Contributions 06 298,666,822 296,229,169
 2 Other Income 07 10,695,258 11,471,628
  TOTAL INCOME  309,362,080 307,700,797

EXPENDITURE   
 3 Programme Expenditure 08 265,986,576 274,226,955
 4 Programme Support Expenditure  – –
 5 Administrative and General Expenditure  13,434,266 13,263,277
 6 Depreciation 04 13,199,311 11,494,505
  Add / (Less): Prior Period Adjustments  – –

TOTAL EXPENDITURE  292,620,153 298,984,737
Surplus / (Deficit) of Income over Expenditure  16,741,927 8,716,060

 TOTAL  309,362,080 307,700,797

Significant Accounting Policies 09  
Notes to Accounts 10  

The schedules referred to above form an integral part of Income and expenditure account

As per our report of even date
For A. Ramachandra Rao & Co., For Dr. Reddy’s Foundation

Charted Accountants
Sd/- Sd/-
P.S.R.V.V. Surya Rao G. Anuradha Prasad
Partner (Membership No.202367) Managing Trustee
ICAI F.R.N.:0028575 
Date : 31.07.2012 K. Satish Reddy
Place : Hyderabad Trustee

Receipts & Payments Statement for the year ended 31st March

In Rupees

 S.No  Particulars 2012 2011

  Receipts During the year  
A) Donations / Contributions Received 262,234,833 281,737,241
B) Interest Received  2,445,719 3,148,360
C) Education Receipts  7,358,800 5,842,755
D) Proceeds from Sale of Fixed Assets 49,925 205,840
E) Miscellaneous Receipts 5,674,787 185,951
  TOTAL  277,764,064 291,120,147

 Payments During the Year
G) Project Expenditure  270,765,822 280,786,511
H) Purchase of Fixed Assets / Capital advances 5,414,642 3,231,436
I) Deposits  (2,330,364) (884,356)
J) Repayment of Grant / Contribution
 TOTAL  273,850,100 283,133,591

 Opening Balances
 - Cash  65,007 81,221
 - Bank  63,927,978 55,925,208
 Add: Excess of Receipts over Payments 3,913,965 7,986,556
 
 Closing Balances  67,906,950 63,992,985
 Represented by
 - Cash  58,009 65,007
 - Bank  67,848,941 63,927,978
     67,906,950 63,992,985

As per our report of even date
For A. Ramachandra Rao & Co., For Dr. Reddy’s Foundation

Charted Accountants
Sd/- Sd/-
P.S.R.V.V. Surya Rao G. Anuradha Prasad
Partner (Membership No.202367) Managing Trustee
ICAI F.R.N.:0028575 
Date : 31.07.2012 K. Satish Reddy
Place : Hyderabad Trustee

Financial Highlights
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6-3-655/12, Somajiguda,
Hyderabad – 500082
Ph: 040-23304199, 23301868
Fax: +91-40-23301085

Education
H.No. 8-2-293/87/A 
MLA Colony, Road No.12 
Banjara Hills, Hyderabad - 500034 
Ph: +91-40-23554020 
Fax: +91-40-23554021

East Zone
EC-191, Sector 1, Salt Lake City
Kolkata – 700064
Ph: 033-64594283

 
West Zone
West, 30, Asiatic Arcade, 1st Floor, 
Pokhran Road No.1, 
Vartak Nagar, Thane (W) Mumbai - 
400606
Ph: 022-25884450

North Zone
Unit No 403, 4th Floor
Plot No 2, DDA Building, District Center
Janakpuri, New Delhi - 110058
Ph: 09582206315/6

South Zone
13/15, Surya Street
Bharani Colony, Saligramam
Chennai – 600093, Tamil Nadu 
Ph: 044-42136783
 

Central Zone
1st Floor, TAFE Area Office,
Street 6, Near Ashok Hospital, Pandri
Raipur – 492004, Chhattisgarh
Ph: 0771-4069720.

AP Projects
6-3-655/12, Somajiguda,
Hyderabad – 500082
Ph: 040-23304199, 23301868

www.drreddysfoundation.org


