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Vision Mission
To enable sustainable social 
impact at scale

To empower communities 
through improved education, 
livelihood and health 
outcomes

The leitmotif of the  Foundation’s work 
is problem solving for scale through 
collaboration and partnerships.

Dr. Reddy’s Foundation (DRF) is a 
not-for-profit organisation committed 
to enabling economically and socially 
vulnerable groups to take control of 
their lives. It was set up in 1996 by 
Dr. Anji Reddy. He believed in and had 
complete faith  in the innate capacity 
of the human being for progress 
when provided with an appropriate 
environment.
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We are living in an age of disruption. 
On the one hand the world is 
beset by ideological, political and 
religious conflicts, as well as natural 
calamities. On the other, our lives are 
being fundamentally transformed 
for the better by game changing 
technological innovations that 
surprise us almost daily.

In such a scenario, problem solving 
requires more than individual 
ingenuity. To achieve our goals, the 
need of the hour is for a pooling 
of talents and abilities to address 
issues collaboratively. We also 
need openness to collectively 
analyse and learn as we attempt to 
address complex social problems 
like improving quality of education, 
healthcare and creating livelihoods.

At Dr Reddy’s Foundation, Collective 
Problem Inquiry defines the path 
that we are now moving on and 
consequently we have made it the 
theme for this year’s Annual Report.

One of the challenges facing the social 
sector is the lack of a leadership 
pipeline. In times gone by one 
person’s passion, commitment and 
persistence was sufficient to drive 
a social organization and make an 
impact. In today’s complex, world, 

with multiple stakeholders, pulls 
and pressures, we need dynamic 
leaders who can envision the future, 
strategize, and build effective 
organizations to drive enduring social 
change. 

Dr Reddy’s Foundation is now making 
an effort to address this by combining 
our expertise with partners working 
in this area. In August last year, the 
collaboration launched ARITRA, a 
15-month program that seeks to 
build 100 senior leaders for the 
social sector. Aritra works on the 
principle that social sector leadership 
will emerge when there is a strong 
interrelationship between personal 
leadership, organizational leadership 
and cause leadership. Aritra’s first 
batch has already been incepted with 
participants from multiple states and 
diverse sectors. 

Continuing on the subject of 
leadership in the social sector, a 
specific area which needs urgent 
attention is Primary Health Care. 
First Level Health Team Leaders play 
a crucial role within the Primary 
Health Care system. However, the 
focus has been on skilling them 
technically and not managerially 
or in leadership. The Foundation 
aims to address this unmet need 
by building an intervention for 
enhancing managerial and leadership 
skill-sets for the First Level Health 
Team Leaders. We are working with 
Governments of Telangana and 
Gujarat and knowledge partners, to 
design and build a solution. We hope 
to roll out the program early next 
year. 

Social sector 
leadership 
will emerge 
when there is 
strong inter-
relationship 
between 
personal 
leadership, 
organisational 
leadership 
and cause 
leadership ”

”

From our Trustees
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Satish Reddy 
Chairperson

Anuradha Gunupati 
Managing Trustee

PUSHTI is another program that we 
launched in the last financial year. 
Its objective is to provide the much 
needed incubation support systems 
for budding women entrepreneurs 
in rural India. We hope to inspire and 
enable these women to transition 
from Self Help Groups to private 
entrepreneurship. 

DRF’s agricultural program MITRA too 
has made a promising start.  
This again is a unified effort and 
several stakeholders have pooled in 
their ideas and learnings to address 
the problem of improving agriculture 
extension services for small and 
marginal farmers through the 
innovative ‘lead farmer’ platform and 
‘agri-preneur’ approach. 

Our recently launched skilling 
initiatives, GROW and GROW-PwD 
designed in line with the changing 
needs of industry and aspirations of 
youth have also made a good start. 
The transformation from LABS and 
LABS PwD, which hitherto were our 
flagship programs, are holding their 
own among several skilling programs 
in this sector. With each passing 
month, there is an increase in the 
number of young people signing up to 
get trained and more notably, those 
who have completed their training are 
finding better paying placements in 
reputed companies.

Our educational projects that 
are working to improve learning 

outcomes in government primary 
schools are moving forward. Despite 
the challenges they are integrating 
remedial learning processes within 
existing systems through 
private-public partnerships.

Education, livelihoods, and healthcare 
pose complex challenges that have 
no simple solutions. Addressing them 
calls for deep collaborative effort, and 
this is the direction that Dr Reddy’s 
Foundation is taking. The coming 
months should see many projects 
being rolled out in full, and this time 
next year we hope to be able to share 
with you our learnings.

We would also like to take this 
opportunity to thank our partners for 
their support in helping us take our 
mission forward. 

We thank the team at Dr Reddy’s 
Foundation for their commitment and 
dedicated effort during the year. 
We trust you will enjoy reading this 
report which outlines our approach 
and activities and also gives you a 
glimpse of our future plans.

We would like to conclude by 
quoting our founder, Dr Anji Reddy 
“Interdependence is the universal 
condition. The real value in science, 
arts, commerce, and indeed our 
personal and professional lives, 
comes largely from the process of 
collaboration.”

Our best wishes to the team.

Problem 
solving 
requires 
openness to 
collectively 
analyse and 
learn as we 
attempt 
to address 
complex 
social 
problems ”

”
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WHAT WE THINK

Must She Walk Alone

7

WHAT WE THINK

For the past ten years or 
more Chandra Jain has been 
working passionately for the 
handloom weavers. Chandra is 
concerned that this community 
is disintegrating and the 
thread that holds together 
the weavers, the younger 
generation, the artisans and the 
cotton farmers is weakening. 
They need support to survive. 
Unfortunately this is true.

Chandra believes that the 
skills of Indian weavers have 
evolved over centuries and the 
hand-woven fabric is a cultural 
heritage of India. Handloom is 
a traditional skill that is learnt 
from the elders in the family 
environment. It is passed down 
from generation to generation 
at the feet of the masters 
and the children breathe the 
skills as they grow up. Amongst 
other things, Chandra has been 
working to create awareness 
about these vanishing skills. 
She has been giving talks on 
the beauty, the varieties and 
techniques of India’s hand-
woven textiles, and the making 
process behind them. Ten years 
ago when the Benares brocade 

weavers were going through a 
particularly difficult time, she 
chose to support a few master 
weavers, and continues to work 
with them even today. 

Despite the passion of perhaps 
many others like Chandra 
and the multiplicity of efforts by 
various other institutions, these 
craftsmen and their skills 
are becoming marginalized and 
livelihoods are fading away. A 
lot has been done, yet people 
engaged in weaving and allied 
activities declined from 65.5 
lakh in 1995-96 to 43 lakh 
in 2009-10 and continue to 
decline. The efforts seem to be 
like drops falling on a parched 
earth. Drying up even as they 
fall. They do not have the 
impact of the torrential rains. 
It seems that we are missing 
opportunities to reinforce such 
efforts. 

Is it that we are all thinking 
and walking alone? Why?



WHAT WE THINK

It is true that a very large 
majority amongst us are 
thinking and walking alone, so 
to say.  Chandra Jain’s powerful 
story brings this out starkly. 
It highlights her passion and 
desire for the survival of 
the handloom weavers.  To 
me, however, it is even more 
important because it puts into 
context the challenges that 
many of us in civil society are 
facing. 

Civil society in India is 
multi-faceted. People operate 
with different approaches and 
methods, rarely converging 
on the core of the problem. 
As a result while some efforts 
progress, many others struggle 
to define the way forward, 
are short of resources, maybe 
even struggle with the skills 
and knowledge. The optimal 
approach would be to leverage 
the collective intelligence 
around us to converge on 
the core of the problem, 
and benefit jointly or even 
individually. 

Our challenge today is that 
we are not able to do this. 
In Chandra’s story, she has 
the passion, the knowledge 
and the skills to improve 
the conditions of handloom 
weavers but there are many 
more who are also, in their 
own way, grappling with the 
same concern.  Despite this 
if the number of handloom 
weavers is declining then 

there is a limitation in the 
individual approach. We need 
to find ways to reinforce 
efforts targeted at solving the 
problem by multiple players in 
simple yet effective ways. We 
need to converge and align.

Overcoming the 
Challenge

We believe at Dr Reddy’s 
Foundation, and I am 
confident that many of you will 
agree with me, that none of 
us should struggle alone with 
the same problem or re-invent 
the wheel again and again. 
We are optimistic that as we 
move forward we will be able 
to better co-define problems 
and reinforce our efforts. 
Experts have been advocating 
this for enhancing impact and 
efficiency of resources and we 
believe that it has merit. We 
need to integrate this in our 
approach within civil society.  

In a fundamental sense, what 
this requires is to create 
alignment on a sharp problem 
definition, develop agreement 
on what success looks like 
and establish mechanisms for 
regularly sharing progress. 
The benefits that flow out 
will translate into a shared 
understanding and ownership 
of the problem and success 
measures and opportunity to 
learn from multiple solutions. 
It also creates possibilities 
for deeper collaboration 

There is 
urgency to 
bring about 
change that 
has scale ”

“

Converging on the Core of the Problem
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around resource pooling, co-creation of 
solutions, operational synergy and policy 

advocacy. We are calling this approach, 
Collective Problem Inquiry. (Refer to 
Diagram 2)

The Mindset 

However, such an approach to problem 
solving is a process. It will require persistent 

efforts from all of us. It will require debate, 
discussion, exchange of ideas, trust, collective 
memory and wisdom. It requires us to be flexible 
in our approach and have a mindset that is open to 

collaboration, learning and sharing (Refer to Diagram 1). 
But the good thing about Collective Problem Inquiry is that 

it enhances insights generated by others and builds on the 
latent knowledge. It has the potential to have a multiplier effect. 

Define the problem sharply

The challenge that we will need to overcome is the well recorded fact 
of action bias towards solutions rather than collectively developing a 
deeper understanding of the problem. We tend to create perceptions 
of the problem based on memory or experience which makes it 
difficult for us to later redefine it. Creating alignment on sharp 
problem definition is critical to finding impactful solutions. Without 
rigor and alignment at the problem definition stage we are likely 
to miss opportunities, use resources sub optimally, and pursue 
initiatives that are not aligned with strategies.  

Albert Einstein to Peter Drucker, all have emphasized the importance 
of properly diagnosing problems. Problems are often complex and 
hidden under layers that can be misleading. Albert Einstein said: “If 
I only had an hour to solve a problem, I’d spend 55 minutes thinking 
about the problem and five minutes thinking about solutions.”  His 
message was clear. Take the time to understand the problem before 
diving in to find the solution. Most of the time the efforts are not 
impactful, partly because we have not defined the problem sharply 
and often because after having defined the problem we are not 
aligned.

Diagram 1:
Mindset for 
Collective Problem Inquiry

In a 
fundamental 
sense what 
is required 
is to create 
alignment on a 
sharp problem 
definition”

“

SHARING

LEARNINGCOLLABORATIVE



In the handloom weavers’ 
issue, the high level problem 
is loss of their livelihoods. 
There are numerous facets 
to this problem. Children 
are unable to learn tradition 
skills from the elders because 
of the law on child labour. 
Increased thrust on power-
looms makes it difficult for 
handlooms to compete. 
Cotton staples being grown 
now are more suited for 
power-looms. There could 
be many more dimensions 
and each dimension requires 
different solutions. Therefore, 
it would be critical to sharply 
define the problem that we 
wish to focus, and align others 
who are working on the 
problem. 

 

Need for Integrating 
Collective Problem 
Inquiry in our work  

Dr Reddy’s Foundation has 
been working for many years 
on individual initiatives for 
enhanced social impact. We 
have done some good work. 
However, when I look back I 
would like to admit that on 
many issues we were operating 
alone. We now realize that 
the faster we start addressing 
issues collectively, the faster 
we can achieve meaningful 
breakthroughs for society. Now 
is an opportune time, as more 
and more people are starting 
to work in this area and more 
and more resources are being 
channeled in the sector. There is 
urgency to bring about change 
that has scale. 

We believe that it is time to 
reinforce our efforts. Therefore, 
I am reaching out to all my 
colleagues and peers to 
integrate ‘Collective Problem 
Inquiry’ in the way forward. Yes 
we may have initial conflicts. 
There could be issues of slowing 
down, control, unlearning, 
shifting of the goal post and 
many others. Yet I am confident 
that we can make it work with 
greater impact if we ‘own’ the 
problem collectively and define 
it sharply, and agree on the 
common metrics for measuring 
progress. Why must we walk 
alone when we can co-define 
problems and align for bigger 

Our 
task is to 
create the 
space where 
everybody’s 
slices of 
genius can 
be unleashed 
and harnessed 
and turned 
into works 
of collective 
genius. ”

“

WHAT WE THINK

Measure of 
success

Collective 
intelligence

Regular 
sharing of 
progress

Sharply 
defined 
problem

Diagram 2:
Collective Problem Inquiry
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Shamik Trehan
Dr Reddy’s Foundation, CEO

Best wishes

We are optimistic that as we move 
forward we will be able to better 

co-define problems.
The optimal approach would be 

to leverage the collective intelligence 
around us to converge on the core of 

the problem, and benefit jointly or 
even individually. ”

“

impact? If it is a challenge, let us overcome the challenge with our passion and commitment for 
solving social problems. Let us co-create the eco-system by integrating the approach in our work! We 
need to move ahead as ‘Partners in Development’.

I would like to borrow from a talk by Prof. Linda Hill of MIT and reiterate her words “We need to 
re-imagine our task. Our task is to create the space where everybody’s slices of genius can be 
unleashed and harnessed and turned into works of collective genius.”
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Child Development Support holistic child development 
through various initiatives on 
education 

Youth Provide young people with livelihood 
and employment opportunities 
through quality skilling & mentoring

Family & 
Entrepreneurship  

Improve lives of small and marginal 
farming households and encourage 
rural women and men to become 
independent entrepreneurs

Strengthen 
Organisation Health 
& Culture Of DRF 

To build capabilities in new areas 
crucial to problem solving for scale 
by focusing on developing people, 
systems and processes

Collaborate & 
Develop Social 
Sector Eco-System 

Proactively engage and collaborate 
with stakeholders for problem 
definition and outcomes in all our 
areas of work, including initiatives 
under design and prototype phase. 

Contribute towards strengthening 
of social sector ecosystem through 
leadership development and provide 
non programmatic support to non-
profit organizations..

Our Mission is to 
empower communities 
through improved 
education, health and 
livelihood outcomes.

We do this by 
developing and testing 
innovative solutions to 
address social problems 
and scale up of impact 
by leveraging the power 
of partnerships. 

Over the years DRF has innovated and 
developed initiatives that are working 
well. While individually each initiative 
is in line with our Foundation’s Vision 
and Mission, we have clubbed these 
into distinct segments. During 2017-18 
our priority is to develop our initiatives 
around these five key segments:

HOW DO WE GET THERE

Key Segments
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Child Development Rolling out the School Improvement Program in 78 government schools in Andhra 
Pradesh and introducing Mobile Science Labs in 100 Government Schools

Start a new vocational course on Pharma Technology

Youth GROW: Our youth skilling program will operate at its full capacity, build 
competencies of youth who successfully complete training, and place them in jobs 
with a minimum salary of INR 10,000/- per month across all centers in the country.

GROW PwD: Our PwD youth skilling program works to address attitudinal 
barriers and promote hiring of PwD aspirants. Also provides technical support to 
corporates to hire and include skilled PwD in their workforce. 

Family &
Entrepreneurship

Strengthen 
Organisation 
Health & Culture 
of DRF 

Collaborate & 
Develop Social 
Sector Eco-System

MITRA: Our agriculture initiative is able to establish an effective community 
platform of ‘lead farmers’ to increase awareness and adopt the new ‘package of 
practices’ related to crop, off-farm and irrigation for small and marginal farmers 
and also promote ‘agri-preneurs’ for input services.

Organization Health: The emphasis is on developing People, Systems and 
Processes. This will include focusing on Strong Solution Design, Execution 
Brilliance, Hiring Right Talent, Building Talent Pipeline, Transparency and Open 
Dialogue and Continuous Learning and Improvement among other initiatives.

FLHTL: Our initiative to build leadership and managerial skills of ‘First Level Health 
Team Leaders’ in public health system by designing and testing interventions 
which based on results is ready for deployment across multiple geographies. 

Build capabilities in new areas crucial to problem solving for scale such as 
on ‘Human centered design’, ‘Rapid prototyping’ and  ‘Behavioral insights’.

ARITRA: Our initiative to develop a senior leadership pipeline for the social sector, 
incorporate learnings from the first batch in the program design and ensures 
enrollment process for second batch is initiated. 

Soft roll out of India Social Sector Platform (ISSP) - a tech enabled aggregator - to 
provide a suite of solutions for various capacity building needs of the social sector 
on one platform. 

IT Platform for Not for Profits:  Setting up a shared IT support center for 
providing technical problem solving services, advisory services, and product 
linkages for NPOS.

PUSHTI: Our focus is to identify and mentor the “right fit” women to become 
entrepreneurs. 

HOW DO WE GET THERE

Priorities for 2017-18

13Annual Report 2016-2017



Child Development

Our focus is 
to support 
holistic child 
development 
through various 
initiatives on 
education”

“

Child Development
HOW WE ARE DOING



• 41% cannot read ; 74% cannot subtract in Class 6th

• 25% schools do not comply with RTE classroom norms

• DRF works with several partners to address the access to quality education  

• Our education program started with the idea of educating street children and discouraging 
child labour but now focuses on children from marginalized communities - especially first generation 
learners - to get access to quality education through public-private partnerships

• DRF focuses to improve learning outcomes in government primary schools by focusing on age 
appropriate competency

Approach

Current Challenges

Innovation in Teaching 
Methodologies

Affordable EducationInfrastructure & 
Teaching Tools

First Generation Learners Lack of learning 
environment at home

Student-Teacher Ratio & 
Teacher Absenteeism

Child Development
HOW WE ARE DOING

Improving Learning outcomes

Key Issues
Dr Reddy’s School 
Improvement 
Programme is a 
hands-on plan to 
support Government 
schools with 
remedial support for 
enhanced academic 
outcomes

SIP was started in the year 2011 
with the intent to support education 
at Government schools. These 
interventions are aimed at enhancing 
the quality of education, and benefit 
several hundred children to keep pace 
with the academic needs and rigours 
of a demanding school syllabus.

Last year, 59 Government Schools 
in Ranga Reddy, Medak, Nalagonda, 
Vishakapatnam, Srikakulam and 
Vizianagaram Districts were brought 
in to the purview of this project and 
various initiatives aimed at improving 
quality in these schools were flagged 
off. At present SIP has reached out to 
25,000 students. 

Remedial support is provided to 
students based on assessment 
tests and classroom performance. 
At present 8200 students are 
attending remedial classes under the 
supervision of 197 volunteers.

Highlights

• SIP addressed learning gaps by 
supporting schools with Mobile 
Science Labs. These are uniquely 
designed by DRF to improve quality 
of science education at schools. All 
the equipment is designed for quick 
and easy setup to make it accessible 
for the students. 

• 3267 students appeared for SSC 
2017 & 2985 passed. 

• 15 students passed with GPA of 10 

• 585 students got GPA of 9+ 

• 520 students given Dr Reddy’s 
Scholarship for excellence in 
academics

Child Development
HOW WE ARE DOING

School Improvement 
Program (SIP)
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Child Development
HOW WE ARE DOING

The school follows the SSC syllabus 
of the Government of Telangana. 
The co-educational English medium 
school offers a strong foundation to 
its students - most of whom are 
first-generation learners - and 
ensures subject knowledge 
enhancement through activity-based 
teaching methodology. KARV gives 
special attention to students who 
are lagging behind through remedial 
programs.

Students who receive a score of more 
than 9.5 are given a scholarship by 
Dr Reddy’s Foundation.  
 

 

 

Highlights

• Activities to encourage leadership 
and team work for students and the 
teachers

• Games, Quizzes, Science Talent 
Tests for students

• Workshops for teachers to train 
them in implementing CCE 
(Continuous Comprehensive 
Evaluation)

• Workshops by the American 
Consulate on new methodologies to 
teach English 

• 100% pass percentage in SSC 2017 

• Three students secured GPA of 9.8 - 
highest in the state 

• Four students received scholarships 
from Dr Reddy’s Foundation

The Kallam Anji 
Reddy Vidyalaya set 
up in the year 2001 
at Chandanagar has 
over 2240 students 
from KG to Class 
X with 416 new 
admissions this year.

The Kallam Anji Reddy 
Vidyalaya

18 Dr. Reddy's Foundation

Child Development
HOW WE ARE DOING

The college aims at improving 
vocational skills and quality of life of 
students.. The two-year vocational 
courses are for students who have 
cleared Class X Board Examinations 
and the curriculum is in line with the 
Board of Intermediate Education.

The college at present offers nine 
job-oriented courses which include 
Computer Science and Engineering, 
Computer Graphics and Animation, 
Automobile Engineering Technician, 
Banking and Financial Services, 
Pre-School Teacher Training, Lab 
Technician Course, Multi-Purpose 
Health Worker and Hotel Operations. 

Highlights

• Achieved 91.5% results in first year

• Achieved 98% results in second year 
IPE for academic year 2016-17 

• Secured three State Ranks AET, MLT 
and BFS courses

• Activities conducted to encourage 
out-of-the-box thinking

• Popular courses included Mobile 
App Development (building Android 
apps from the scratch) and Web 
development (HTML, CSS and 
Javascript)

• Thirteen students participated 
in a hackathon conducted by IIIT, 
Hyderabad and students won 
“Best Hack of the Day” both in the 
senior and junior category at IIIT, 
Hyderabad

The college was 
established in 
the year 2003, 
with the intent to 
facilitate learning 
for students who 
have come from 
disadvantaged 
backgrounds. 

Kallam Anji Reddy 
Vocational Junior 
College
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Child Development
HOW WE ARE DOING

“My name is C.Madhavi and my 
father is a daily wage labour 
and my mother works for a 
small company and they work 
very hard to educate us.

I scored 486 marks in my 
first year exams and topped 
the college because of the 
dedicated support of my 
teachers. I want to become a 
bank employee and support my 
parents.”

“I am a student of KARVJC and 
my father works as a helper in 
a steel factory and my mother 
works as a maid. I got a total 
of 970/1000 in the second year 
IPE and my state rank for the 
EAMCET exam was 32101.

 I credit my success to the 
excellent coaching provided by 
our faculty and the support I 
received from my parents

I want to become a doctor and 
I want to treat my patients 
without taking money as 
I know how a poor person 
struggles each day to meet 
basic needs.”

First year topper Second year topper

C Madhavi
BFS -I year KARVJC

Sonu
MLT-II Year KARVJC

Pharma Technology 

Kallam Anji Reddy Vocational 
Junior college will begin Pharma 
Technology, a new vocational 
course from the academic year 
2017-18 for all its students.  Pharma 
Technology is a two-year course 
and students opting for this course 
will be studying Bio, Physics and 
Chemistry as Bridge courses. 

20 Dr. Reddy's Foundation

The youngest of three kids from an orthodox Muslim family and 
living in a low-income setting at Hafizpet a Hyderabad suburb; 
Anjum Begum knew early on in life that if she was to find a place 
under the sun, then she had to educate her self and grab every 
opportunity for education with both hands.

And Anjum did just that. She glided through school with good 
marks to join Kallam Anji Reddy Vocational Junior college to 
chase her dreams. But her wildest dreams did not include a 
study stint at the US!

The 19-year-old has been selected to join the Community 
College initiative run by the US government’s Bureau of 
Education and Cultural Affairs to study a course on Early and 
School Care Specialist at North Virgina’s Alexandria Campus. 

The program encourages bright students from developing 
countries to acquire leadership and professional skills. After 
spending a year there, Anjum will return home with a certificate 
in her chosen field of study.

Talking about the scholarship, Anjum said “I would like to thank 
my teachers for instilling confidence and guiding me at each 
step. I owe this to them and I hope I will make them proud with 
my performance at my new college.”

Her future plans include working for children with disabilities. 
“I want to start a Special School for under privileged kids, 
because I have a brother with special needs. But my priority is 
to finish my graduation” concludes Anjum on a practical note.

When Dreams have Wings….

Child Development
HOW WE ARE DOING
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Youth

Our core focus 
is on providing 
young people 
with livelihood 
and employment 
opportunities 
through quality 
skilling and 
mentoring, while 
also emphasising 
the need to break 
attitudinal barriers 
towards disabled 
youth. ”

“

Youth
HOW WE ARE DOING



Youth Skilling & Empowerment
Youth

HOW WE ARE DOING

• 178 million youth (15-30) without skills and jobs - Only 5% youth skilled

• 13 million unskilled youth entering workforce every year

• GROW is an innovative model to provide better skills and better jobs. GROW focuses on providing 
skilling support in line with industry requirements as well as the individual’s aspirations. Supported 
by a committed team of certified trainers, the focus is on enhancing core employment skills. GROW’s 
team invests time to understand employers perspectives and supported by technology encourages 
a transparent match-making of candidates with job roles based on their post training assessments. 
The effort is to ensure a minimum salary of INR 10,000/-

Approach

Current Challenges

Key Issues

Focus on numbers alone  
rather than both on 
quality and numbers 

Low trust of community 
and youth on the quality 
of programs

Build competencies in core 
employability skills such as 
English, Communication, 
Computer operations, soft 
skills and aptitude

Problem of employability 
compounded by mismatch 
in competencies and 
aspirations 

After a careful study of the gaps in 
assessments, curricula, delivery, 
resource materials and trainers GROW 
rolled out a comprehensive program 
that focused on “core employability 
skills” and assured each aspirant a 
better job, provided they were willing to 
put in the effort to learn better skills. 

One of the key differentiators of 
this program is a tech-enabled 
“matchmaking facility” that ensures a 
close match between the aspiration of 
each student and the job offered. 

Currently GROW is running in 65 
centres across 20 states. Each batch is 
monitored carefully for vital learnings 
which is the basis for a course 
correction. We are optimistic that once 
the project is stabilized, each centre will 
be able to train 170-180 youth and give 
them access to jobs that pay more than 
INR10,000.

 

Addressing a complex social problem 
like unemployment has no easy answers 
and honing a high-quality low-cost 
design approach that works at scale 
is a challenging endeavour. We look 
forward to sharing our learning from 
this journey. 

Highlights

• Currently 65 centres being operated  
across 20 States

• Skill shift  measured through pre & 
post assessments   

• Average salary of students placed 
almost doubled from previous 
program.

• The average salary of students 
placed from Jan 2017 – April 2017 is  
INR 9601

DRF’s GROW 
program is based 
on 16 years of 
experience in 
skilling and delivers 
high quality skilling 
at low cost. The 
programe was 
designed because 
dilution in quality 
of the skilling 
programs was 
adding to the  
disillusionment of 
the young people, 
rather than help 
them get jobs.

Youth
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A simple ad caption at the bus stop that read ‘Get trained in right skills AND get a job’ is what 
prompted Hari to visit the GROW center at Mehndipatnam in Hyderabad. 

Recollects Hari, “I desperately wanted a job and was willing to do anything to get it, but did 
not know where to start. At the center the team told me about the course. Frankly, at that 
moment, I did not grasp much apart from the fact that they would help me to get me a job 
once I finished the course successfully. They rest of what they said just got drowned in my 
anxiety to sign on and get going.

But the next day when I came back for the counselling I was impressed with the team’s 
detailed explanations. The series of pre-tests and exercises to probe my aspirations were 
thorough and was an indication of the team’s meticulous planning.  

 The 60 days I spent in training at Mehndipatnam, transformed me into a confident person.  
My friends and neighbors now look up to me for advice!”

Before joining GROW, Hari had tried to find work but soon realized that there was something 
holding him back from making the cut. He was unable to put a finger on it till he signed up for 
the training.

Hari elaborates, “It was when I was attending the English and Communication skills lessons 
that I realized that this was what I had clearly lacked. And though my English is still not very 
good, I can converse and I am confident to tell people to correct me when I make mistakes 
because I want to learn to speak correctly. And this too is something that I learnt at GROW. 
Their sessions on “life lessons” teach you not to give up. I also liked the soft skills training and 
benefitted from the time management sessions apart from the tips on how to face interviews 
and the importance of body language among other things. You don’t get to learn these skills 
from text books.”

Inspired by the time management lessons, Hari joined 
a Photoshop and DTP evening course. Now apart from 
his regular job, he freelances on the weekends as a 
Photoshop professional and is inclined to take this as 
a full time career once he has some financial security. 
Says Hari says “this is a very creative field and once you 
establish yourself the opportunities are immense. But 
for the moment, I need to have a regular salary. I owe 
it to my mother who worked hard as a tailor to educate 
us.  My priority is to help my mother and see that my 
sister settles down.” 

Hari now works at Gen Technology and says “I am 
happy for I get to learn at work.”

“You cannot learn skills from text 
books alone…”

Youth
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PwD Employability
Youth

HOW WE ARE DOING

• Only   1%   out   of   5   million   youth   (15   –   35   years)   with   disabilities   are   employed

• GROW-PwD focuses on enabling youth with disability by supporting them with core 
employability skills in line with industry requirements. The team invests in advocating for an 
inclusive workplace and encourages affirmative employer relations through a transparent 
matching of candidate’s skills with job roles. The program also integrates the promotion of an 
inclusive workforce by sensitizing employers to shift the focus from “disability” to “ability” when 
recruiting persons with disability.

Approach

Key Issues

Current Challenges

Low Educational 
Attainments by PwD 

Poor Policy 
Implementation

Infrastructure   barriers   at 
the workplace

Misconceptions and biases 
towards the disabled



GROW PwD 
outreach program 
is deliberately 
making inroads 
into rural areas and 
collaborating with 
panchayats, local 
leaders, government

Apart   from   skilling   youth   with   
disabilities,   DRF   also   works   with   
several   leading NGOs  to   do   access   
audits   and   promote   accessibility   
within organizations. High   on   GROW   
PwD   team’s   agenda   is   sensitizing   
corporate   heads   and   HR teams   to   
include   persons   with   disabilities   in   their   
workforce.   The   team   is conducting   
workshops   with   groups   of   prominent   
employers   in   several   cities.   This activity   
is   also   being   backed   with   an   advocacy   
campaign   -#Breaking   Barriers   
at workplace

GROW PwD program started in Sep 2016 
and has 20 centers across 12 states. 

Highlights 

• Experience in collaborating with 
several stakeholders has been 
encouraging

• Increase   in   student intake 
from rural   inland   locations as high 
as 70% 

• From   Sep   2016 to April   2017,    
 most   of   the   students   placed in 
PwD-friendly   organizations . 
Average   salary    INR   9,383

Youth
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The Power of Endurance

If you are a customer at the Star Bazaar outlet at the Season’s Mall in Pune you are bound to 
be familiar with line of efficient cashiers at the billing counter. One among them is Krishna 
Sudam Somoshe, a cheerful and hardworking cashier who refuses to sit despite his aching 
polio-leg.

Krishna is an alumnus of GROW from the Chandan Nagar Center in Pune, and when he joined 
he was still struggling to cope with his father’s death apart from grappling with his new found 
status as the head of a farming  family of seven members! Krishna who at that time was in his 
BA final year, had to put his studies on hold and find a means of supporting his family. Farming 
was something his father had deliberately kept him away from because of his handicap and 
instead encouraged him to get educated and work in the city. So when the tragedy happened, 
Krishna was out of his depth. He took to odd jobs to ensure his family’s needs were being met 
but in his heart he felt a void. He felt the least he could do to honour his father was to get a job 
in the city.

A little tired of the struggle of working at places where infra and attitudes of people were 
not supportive of disabled people he joined a night school to complete his BA in the hope of 
finding better opportunities.

It was there that someone told him about the GROW program. He has not looked back since 
that day. “All those dark days are things of the past now. I am now happy that I am living my 
father’s dream and have a steady income to support my family. My mother and others in the 
family manage our small tract of land and we all pool together to manage the household.”

Krishna confesses that in the beginning, his colleagues at Star Bazaar were a little skeptical of 
his ability to handle the rush at the cash counters as it meant standing for nine hours among 
other things. Krishna however dismissed it and proved that “It was no big deal. Once you are 
behind the counter you have no time to think about anything else.” And he finally silenced all 
the doubters when his supervisor appreciated him for his 100% error free performance – a 
record which he intends to maintain. “It is these moments that make the pain worthwhile. My 
father, I think would have been proud of me,” says a content Krishna.

Youth
HOW WE ARE DOING

29Annual Report 2016-2017



Family & Entrepreneurship
Family & Entrepreneurship

HOW WE ARE DOING

By encouraging 
better agricultural 
services and 
innovative 
entrepreneurship 
we are supporting 
small and marginal 
farmers and rural 
households to 
improve their lives.”

“



Small & Marginal Farmers
Family & Entrepreneurship

HOW WE ARE DOING

• 85% of farmers are small and marginal (less than 5 acre)

• Average yield per hectare is low coupled with poor access to extension services

• Develop a process to identify “lead farmers” and enable them to improve access to extension 
services for 70% - 80% small and marginal farmers in the village 

• Enable ‘lead farmers’ through training and demonstration to help them transfer technical 
know-how, while also facilitating the community to access  government schemes or benefits

• Develop a process to identify, nurture and promote rural youth as ‘agri-preneurs’ for serving 
the small & marginal farmers with quality inputs and services

Approach

Key Issues

Current Challenges

Lack of access to 
technology and knowledge 
management

Lack of access to quality 
input services

Poor irrigation access 
and use

Lack of access to market

70% of 100 million small 
and marginal farmers 
don’t have access to 
modern technology and 
extension services 

Lack of access to credit 
and working capital for  
farmers

MITRA is an attempt to be an agent 
of change as we work with several 
stakeholders for creating access to 
quality extension services by small & 
marginal farmers. 

One of the significant shortcomings 
of public agricultural extension is its 
inability to reach small and marginal 
farmers. They do not have an effective 
last mile connect at the village level. A 
2015 NSSO survey revealed that the 
public-sector extension was used for 
information by only nine percent of 
survey respondents. 

The ‘lead farmer’ approach has been 
implemented before by various agencies 
including the government, but it did 
not significantly contribute to better 
practices due to the  selection process 
of   lead farmers which was often 
influenced by other factors or vested 

interests. Giving monetary incentives 
also failed as the lead farmers ceased to 
be active when monetary benefits stop 
or the incentives become a constraint 
for scaling up thereby affecting the 
sustainability. 

MITRA program invests in finding the 
“right fit” lead farmers who would 
deliver extension services to 70-80% 
of small and marginal farmers. These 
“lead farmers” are provided training 
and demonstration support and 
without any monetary incentives share 
practices to fellow farmers. In every 
village, 2-3 lead farmers have been 
identified and nurtured with the help 
of public extension system. The lead 
farmers transfer their learnings about 
new technologies to fellow farmers and 
show them how to implement it in their 
fields. They also promote  new schemes 

This innovative 
hands-on program 
hinges on peer 
learning to 
address the gaps 
and empowers 
local rural 
youth to become 
entrepreneurs”

”

Family & Entrepreneurship
HOW WE ARE DOING
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offered by the government and facilitate 
access to these schemes through the 
use of digital platforms. 

This innovative hands-on program 
hinges on peer learning. A novel add-
on feature is the promotion of ‘agri-
preneurs’ by empowering local rural 
youth to become entrepreneurs to 
address the existing gaps in the local 
supplies and services or new practices 
which would benefit the farmers. The 
‘agri-preneurs’ are also responsible 
to explore market linkages and 
connect farmers to benefit from these 
opportunities. This approach attempts 
to improve farm practices, reduce 
cultivation costs; improve productivity 
thereby enhancing the farmers profit 
quotient.

Highlights

• Currently spread over 14 clusters, 
covers 350 villages in 7 states.

• More than 500 lead farmers have 
been identified and nurtured 

• 16 youth have been identified and 
groomed to become goat farmers.

Family & Entrepreneurship
HOW WE ARE DOING
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Leading from the Front 

At Daina 10 kms from Sakaldiha in UP, when the MITRA team was focusing on short listing the lead 
farmers for the area,  Kanhaiya Yadav the man who seemed to have his entire village’s informal backing, 
stood up to acknowledge the group. He was nominated by a group of 30-40 farmers because they all 
agreed that Kanhaiya was an enterprising farmer, keen to learn and keep pace with new technology. 

The elevation as a “lead farmer” was not just an honour for this humble farmer but also a moment of 
reckoning.  For the first time it dawned on him that his small land holding was good to support his family 
of five if the right methodology was adapted.

Learning from the Experts

Kanhaiya never missed any training. Along with the other “lead farmers” he sat attentively through the 
trainings that the Krishi Vigyan Kendra (KVK) experts conducted but it was the inputs for the paddy crop 
that had him riveted. Soon it was time to put into practice what he learnt. He meticulously followed 
all the steps, starting with soil testing and seed sorting to seed treatment, land preparation, line 
transplantation, weeder application as well as nutrient management as advised by the scientists. 

The efforts paid off and the results were there for all to see. He felt it was the “conoweeder” that was the 
game changer and he is keeping his fingers crossed as the crops show signs of growing well.

Kanhaiya recounts “I got step by step guidance about crop cycles in addition to information about 
farming with reduced use of chemical fertilizers & pesticides. I adapted 90 per cent of what was 
suggested by the scientists and now do farming in a more organized and systematic manner and this has 
helped me to reduce my input costs too.” 

Family & Entrepreneurship
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Learning and Sharing

Kanhaiya Yadav methodically shared the knowledge he gained from his trainings with the other farmers 
in his village. Fellow farmers looked forward to these meetings as they all benefitted from it. Soon it was 
evident that MITRA had the right man as the lead farmer.

In the meantime he kept himself updated and networked with other lead farmers in the areas through 
“Lead Farmer Forum Meetings” to share experiences and learn from one another.  

 “This platform for inter-connecting with other lead farmers helped me to gain confidence as I realized 
some of the challenges that I faced was nothing unusual. I think this networking with other lead farmers 
has been a boon to all of us and I intend to keep this practice going” says Kanhaiya.

Family & Entrepreneurship
HOW WE ARE DOING
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Rural Entrepreneurship
Family & Entrepreneurship

HOW WE ARE DOING

About PUSHTI  
Pushti which is still in its pilot phase is an effort  
to address the gap of lack of support systems 
for potential rural women entrepreneurs to start 
independent businesses. The project is focusing on 
supporting women to address the need for affordable 
and nutritious snacks for children in rural India.

Expected outcomes:

• A rural enterprise incubation model with end to 
end support to set up large businesses.

• Creating a network of successful and financially 
independent women entrepreneurs in rural 
areas.

• More than 2.8 crore businesses in rural India employ ‘0’ workers outside the household (total 3.5 
crore)

• Less than 14 percent of enterprises in India are owned by women and less than 15% among these 
(less than 3% of overall enterprises) employ workers 

Key Issues

• Identify rural women with the innate passion and drive to set up their own business and become 
financially independent. Provide these women handholding and need-based support to establish and 
run their business in areas like market research and business planning, financial linkages, technical/ 
domain skills, management and digital skills. These women entrepreneurs will also be provided with 
mentoring support by established and successful women entrepreneurs.

Approach

Current Challenges

Lack of access to markets

Access to financeLack of support systems to 
promote small and rural  
entrepreneurs

Absence of robust 
identification of 
entrepreneurs



Collaborate & Develop Social Sector Eco-System
Collaborate & Develop Social Sector Eco-System

HOW WE ARE DOING

The social sector 
needs leaders 
who can envision 
the future, 
systematically 
strategise, build 
sustainable 
programs and 
organizations, 
identify creative 
and innovative 
solutions to bring 
about disruptive and 
sustainable social 
change.”

“



About ARITRA 
There is a huge gap in talent at the 
senior management level and the 
social sector continues to struggle 
with critical issues of scalability, 
financial sustainability and cross-sector 
partnerships and collaborations. While 
corporate crossovers are available and 
they come with important strengths 
they lack social sector perspectives and 
networks.  Attrition, lack of training and 
low compensation further augments the 
challenge of talent availability. 

Aritra was born in August 2016.  Its 
genesis is in the realization that there 

is a need to strengthen the leadership 
skills in the sector and that we need 
to find ways to tap into the unlimited 
potential in each human being. It was 
the outcome of deliberations and 
collective thinking with 
multi-disciplinary experts to address 
these issues and is based on extensive 
primary and secondary research.

The program is designed with the 
expertise of several academicians and 
social sector experts and is anchored by 
Dr. Reddy’s Foundation, IIM-Bangalore 
and Phicus Social Solutions.

Approach
• Gap in leadership talent pool - a key limiting factor for social sector

• Develop senior leaders who will build strong organizations, and amplifying social impact

• Create a leadership pipeline for the social sector 

Key Issues

Creating Leadership
Collaborate & Develop Social Sector Eco-System

HOW WE ARE DOING

The Aritra 
leadership 
framework is the 
culmination of 
rigorous research 
on the key enabling 
factors, skill-sets, 
behaviors and 
experiences of 
leaders in social 
sector. ”

”
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Personal Leadership

• Learns quickly, embraces 
change

•  Builds organizations

•  Drives Results through  People 

Organizational Leadership

• Envisions Strategically and 
Systemically

• Engages and collaborates

Cause Leadership

The Rollout  
Aritra is designed as a highly personalized leadership and development journey. The program offers a 
combination of learning experiences – classroom, peer exchanges, online and self directed learning courses, 
assignments, projects and assessments.

The Aritra Leadership Framework

Cause
Leadership

Organizational
Leadership

Personal
Leadership

The program framework pivots on 
Personal Leadership, Organizational 
Leadership and Cause Leadership. 
Each dimension requires specific 
competencies and a strong leadership 
can emerge only when there is a strong 
relationship between the above three. 
The Aritra leadership framework is the 
culmination of rigorous research on the 
key enabling factors, skill-set, behaviors 
and experiences of leaders in social 
sector. 

Collaborate & Develop Social Sector Eco-System
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The 15 month program has two 
distinct aspects. On one hand 
the focus is on intensive learning, 
perspective and knowledge building. 
On the other hand there is an on-
going focus on Alumni connect, 
application of learning and insights 
gained along with continued access 
to mentors, coaches and leadership 
resources. 

Highlights

• The program leverages the use 
of technology through MOOCs 
(Massive Open Online Courses) 
and an on-line Management 
Learning System, with a 
discussion forum and a single 
platform to upload all learning 
material. 

• It consists of 16 days of on-site 
learning at IIM Bangalore (key 
knowledge partner) supported 
with individualized mentoring 
and coaching

The first cohort has 
completed the first 
residential module 
of the IIM-Bangalore 
component. The 
Sahayogi journey 
commenced in April 
2017 and is well 
underway.”

”

Collaborate & Develop Social Sector Eco-System
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First Level Health Team Leaders (FLHTL) are defined as’ those who manage people who do not manage 
others’ but play a crucial role within the Primary Health Care system 

Highlights
• Work with partners, engaged and aligned with 

the Governments of Telangana and Gujarat, 
and initiated Formative Research across these 
geographies. The key partners include Indian 
Institute of Public Health Gandhinagar (IIPH-G) 
and Accenture Development Partnerships (ADP).

• Working with nationally recognized health 
experts to gain deeper insights on managerial 
and leadership gaps of FLHTLs.

• Created a body of research to help us identify 
the managerial and leadership skills required 
by FLHTL. This research included expert inputs, 
engagement surveys, 360-degree interviews, 
capability assessments and gap assessments

•  Created a high-level intervention design that will 
help to impart managerial and leadership skills to 
enhance the effectiveness of FLHTL. This is based 
on Human Centric Design principles and insights 
from Formative Research

Primary Health Care Leaders
Collaborate & Develop Social Sector Eco-System

HOW WE ARE DOING

• Research confirms the need to enhance Managerial and Leadership Skills to create effective FLHTL. 
While this segment does get training on technical skills there is a need for capacity building on 
management and leadership skills

Key Issues

• While imparting technical skilling to health workers including FLHTL has been the priority area 
for capacity building initiatives, managerial and leadership skill building has been relegated to 
the periphery. We aim to address this gap by building a replicable and scalable intervention for 
enhancing Managerial and Leadership skillsets for FLHTL using Human Centric Design principles and 
behavioral insights.

Approach

Current Challenges

Understaffed primary 
health care teams resulting 
in work overload

Working in silos Absence of proper 
performance management 
systems, rewards and 
career growth plans

High pressure within 
systems for targets 
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Financial 
statements 
are a true and 
fair view of 
the financial 
position and 
the result of the 
management 
activities”

“



To
The Board of Trustees of
Dr Reddy’s Foundation
Hyderabad

We have audited the attached Balance Sheet of Dr Reddy’s Foundation (DRF) as at 31st March 
2017 and the related statement of Income and Expenditure and Receipts and Payments for the 
year ended on that date annexed thereto and a summary of significant accounting policies and 
other explanatory information.  

These financial statements are the responsibility of DRF’s management to give a true and fair 
view of the financial position and the result of its activities. This responsibility includes the design, 
implementation and maintenance of internal controls relevant to the preparation and presentation 
of the financial statements that give a true and fair view and are free from material misstatement, 
whether due to fraud or error. 

Our responsibility is to express an opinion on these financial statements based on our audit. We 
conducted our audit in accordance with the auditing standards generally accepted in India as 
relevant to DRF.  Those standards require that we plan and perform the audit and comply with 
ethical requirements to obtain reasonable assurance about whether the financial statements are 
free from material misstatement. 

An audit involves performing procedures to obtain audit evidence about the amounts and 
disclosures in the financial statements. The procedures selected depend on the auditor’s judgment, 
including the assessment of the risks of material misstatement of the financial statements, whether 
due to fraud or error. In making those risk assessments, the auditor considers internal control 
relevant to DRF’s preparation and fair presentation of the financial statements in order to design 
audit procedures that are appropriate in the circumstances. An audit also includes evaluating the 
appropriateness of accounting policies used and the reasonableness of the accounting estimates 
made by management, as well as evaluating the overall presentation of the financial statements. 
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis 
for our audit opinion.

In our opinion, the financial statements referred to above present fairly, in all material aspects, the 
financial position of DRF as of 31st March 2017, the result of its activities for the year ended on 
that date, in conformity with the accounting policies disclosed in Schedule 10.  The supplementary 
information in Schedules 1 to 10 and in Notes to Accounts – Schedule 10 is presented as additional 
information for the purpose of understanding the financial statements.  Such information has been 
subjected to the audit procedures applied, in relation to the financial statements taken as a whole.

A. Ramachandra  Rao & Co.
Chartered Accountants

1st Floor, 3-6-369/A/11,
Street No 1, Himayat Nagar,
Hyderabad-500 029

AUDITOR’S REPORT

Tel  : 27633677
Fax : 27639746
E-mail: arrandco@gmail,com

Financial Updates
HOW WE ARE DOING

This report is furnished solely for purposes of use by the Board of Trustees of DRF for their 
consideration and submission of the same to the donors of DRF and it is not to be used for any other 
purpose, or referred to in any other document, or distributed to anyone other than the members of 
the Board of Trustees of DRF, their donors.

A. Ramachandra  Rao & Co.
Chartered Accountants

Place : Hyderabad
Date : 13.07.2017

for A.Ramachandra Rao & Co.,
Chartered Accountants

P.S.R.V.V.Surya Rao                                                            
Partner (Membership No. 202367)
ICAI FRN: 002857S

Sd/-
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DR. REDDY’S FOUNDATION
HYDERABAD

Balance Sheet as on 31st March

Sch. No. 2017 2016

1)
2)
3)
4)

LIABILITIES
Corpus Fund
Reserves & Surplus
Capital Grant
Current Liabilities and Provisions
a) Current Liabilities

01
02
03

 
286,001 

151,678,111 
154,203,651 

172,251,189 

286,001 
 126,635,071 
 154,203,651 

 
101,507,716

Total 478,418,952 382,632,439

1)

2)

ASSETS
Fixed Assets
a) Gross Block
b) Less: Accumulated Depreciation

c) Net Block 
d) Capital Work in Progress

Current Assets & Loans and Advances
a) Cash and Bank Balances
b) Receivables
c) Other Current Assets
d) Loans and Advances

04

05

267,401,818
(122,627,365)

144,774,453

260,336,094
36,365,511
11,212,938
25,729,956

253,382,306 
(110,939,439)

142,442,866 
 

173,937,038 
35,927,613 

8,867,780 
21,457,142

Total 478,418,952 382,632,439 

As per our report of even date 
For A. Ramachandra Rao & Co., For Dr. Reddy’s Foundation
Chartered Accountants  

Sd/-  Sd/-  
P.S.R.V.V. Surya Rao K. Satish Reddy. 
Partner (Membership No.202367) Chairman 
ICAI F.R.N.:002857S 
  Sd/- 
Date: 13.07.2017 G. Anuradha. 
Place: Hyderabad Managing Trustee

In Rupees
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Significant Accounting Policies                                     10
The schedules referred to above form an integral part of Balance sheet
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DR. REDDY’S FOUNDATION
HYDERABAD

Income and Expenditure for the year ending on 31st March

Financial Updates
HOW WE ARE DOING

As per our report of even date 
For A. Ramachandra Rao & Co., For Dr. Reddy’s Foundation
Chartered Accountants  

Sd/-  Sd/-  
P.S.R.V.V. Surya Rao K. Satish Reddy. 
Partner (Membership No.202367) Chairman 
ICAI F.R.N.:002857S 
  Sd/- 
Date: 13.07.2017 G. Anuradha. 
Place: Hyderabad Managing Trustee  

Sch. No. 2017 2016

1)

2)

INCOME
Grants / Donations / 
Contributions
Other Income

06

07

 
461,326,633

 
54,851,379 

409,103,245

52,456,659 

TOTAL INCOME  516,178,012 461,559,904

3)
4)

5)

EXPENDITURE
Programme Expenditure
Administrative and General 
Expenditure
Depreciation
Add/(Less): Prior Period 
Adjustments

08
09

04

457,829,432 
21,580,033

 
11,725,507

 400,721,306 
 15,661,054 

 19,953,267 
 

TOTAL EXPENDITURE 491,134,972 436,335,628 
Surplus / (Deficit) of Income over  
Expenditure

25,043,040 25,224,276

TOTAL 516,178,012 461,559,904 

In Rupees

Significant Accounting Policies                                10
The schedules referred to above form an integral part of Income and expenditure 
account
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DR. REDDY’S FOUNDATION
HYDERABAD

Receipts & Payments Statement for the year ended 31st March

In Rupees

S.No Particulars 2017 2016

A)
B)
C)
D)
E)
F)
G)

Receipts During the year
Donations/ Contributions Received
Interest Received
Gross Fee Receipts - Education
Proceeds from Sale of Fixed Assets
Gross Fee Receipts -Livelihood
Receipts from TDS Refund
Other Receipts

 
533,527,422 

11,309,881 
34,057,853 

6,330,000 
8,348,625 

536,591 
934,266 

356,466,663 
 9,757,285 

 25,321,314 
 249,672 

 23,835,581 
 - 

 41,321
Total 595,044,638 415,671,836

H)
I)
J)
K)

Payments During the Year
Project Expenditure
Purchase of Fixed Assets / Capital advances
Deposits
Repayment of Grant / Contribution

486,253,890 
22,390,965 

(16,710,011)
-  

412,887,657 
20,573,260 

7,623,768 
-  

Total 491,934,844 441,084,685

Opening Balances
  - Cash
  - Bank
Add: Excess of Receipts over Payments

80,368 
122,750,944 
103,109,794

54,934 
148,189,227 
(25,412,850)

Closing Balances 225,941,106 122,831,312
Represented by
  - Cash
  - Bank

97479
225,843,627 
225,941,106

80,368 
122,750,944 
122,831,312 

As per our report of even date 
For A. Ramachandra Rao & Co., For Dr. Reddy’s Foundation
Chartered Accountants  

Sd/-  Sd/-  
P.S.R.V.V. Surya Rao K. Satish Reddy. 
Partner (Membership No.202367) Chairman 
ICAI F.R.N.:002857S 
  Sd/- 
Date: 13.07.2017 G. Anuradha. 
Place: Hyderabad Managing Trustee

50 Dr. Reddy's Foundation

The leitmotif of the  Foundation’s work 
is problem solving for scale through 
collaboration and partnerships.

Dr. Reddy’s Foundation (DRF) is a 
not-for-profit organisation committed 
to enabling economically and socially 
vulnerable groups to take control of 
their lives. It was set up in 1996 by 
Dr. Anji Reddy. He believed in and had 
complete faith  in the innate capacity 
of the human being for progress 
when provided with an appropriate 
environment.
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Education
#6-2-27, 27/A  & 28 Unit No 405, Down Town Mall,

Lakidi ka pul, Hyderabad 500 004.Telangna. 
Tel : +91-40-2333 96169, Email : erc@drreddysfoundation.org
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Co-Define
& Align

Head Office
6-3-655/12, Somajiguda, Hyderabad-500 082, Telangna.

Phone: +91-40-6534 3424, 2330 4199 / 1868 Fax: +91-40-2330 1085
E-mail: info@drreddysfoundation.org

Follow us on

www. drreddysfoundation.org

Twitter: http://twitter.com/DRFHYD
www.facebook.com/drreddysfoundationindia


